ED 089 070 



DOCOHENT BESOHE 



CB 001 120 



TITLE 



IHSTITOTIOH 



SPONS AGENCY 

BOBEAU NO 
FOB DATE 
GRANT 
NOTE 

EDBS PRICE 
DESCRIPTORS 



IDENTIFIERS 



Developing Career Education. RepoLt #3: Career 
Education in a Rural Setting, A Pre and Post Test 
Approach. 

Hilford Public Schools, Nebr.; Nebraska State Cept. 
of Education, Lincoln. Div. of ?ocational 
Education. 

Bureau of Adult, Vocational, and Technical Education 

(DHEN/OE), Nashington, D.C. 

V261012L 

1 Sep 73 

OEG-0-72-0803 

96p. ; See CE 001 118-119 for related documents 
HF-$0.75 HC-$4.20 PLUS POSTAGE 

4iCareer Education; Cooperative fducation; Educational 
Research; Participant Satisfaction; ^Progran 
Attitudes; Progran Effectiveness; *Prograi 
Evaluation; Rural Schools; School Attitudes; ^Student 
Attitudes; Susnative Evaluation 
4iCareer Awareness 



ABSTRACT 

Results are presented of evaluation of the Research 
and Developnent Project in Career Education, Hilford, Nebraska. 
Eleven instruments vere used in the K-12 evaluation: Questionnaire on 
Occupational Onits, Counselor Questionnaire, Student Ranking of 
Occupations, List of Occupations Tou Know Sonething About, 
Occupational and Educational Inforaation Test, School Sentiment 
Index, Choosing a Job Inventory, Cooperative Education Sentiient 
Index, Attitudes Toward a Guidance Program, Administration's 
Evaluation of Career Education, and Parent Teacher Organization 
Evaluation of Career Education Program to Be Implemented. Each 
instrument is illustrated, and pre- and posttest results are shovn, 
usually in terms of percentage of respondents. General conclusions 
are drawn for each instrument. (SC) 
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PREFACE 

The contents of this research 'on'oer is the data and conclusions of the 
responses of K-12 students of five rura]. public school programs in the state • 
of Nehraska. The contents of this paper are the results of a pre and post 
test program for the implementation of a K-12 Career Education -orop^rar^ in the 
Milford Public Schools. The pre test vag adninistered in ^lav, 19T2i and the 
post-test was administered in May, 1PT3. 

The pre and post test ros'Jlts should provide local school administrators 
background informe-tion a1x)ut their student population and their progress in 
their educational program. 

Larry Willis 
Project Director 
Milford ^blic Schools 
Milford, Ilebraska 6d^k03 
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I. RATIONALE FOR EVALUATION 



RKSEABCH AITO DSVELOPMENT PT^0J:;1CT IN CARil^lR EDUCATION ^ 
(Part C of the Vocational P'clucation Arif^ndments of 19^S*) 

The Research and Dcvolopnent Project in Career Education at Gilford, 
Nebraska, is a pilot program in Career Mucation in Nebraska, The project 
states there riust he an evaluation stratop;:^;'. This nodel is "based unon the 
assumption that oducationol programs must be evaluated on a continuous 
basis, fron start to finish, rather than on the final product alone » The 
duration of this project has been l8 ry:>nthB, 

The purposes of the *oro test and p^st test evaluation is to identifv 
positive changes vhich have takttn place because of the development nf the 
concept of Career Education at the Milford Public SchO'-^ls, The Career 
Education pro/i^ram has been implemented in the K-12 pro<r^ram for the school 
year, 197:^-73. The data collected fron this evaluation will be used as 
documentation for further develo-nment of Career Education in NobrasVa, The 
pre test evaluation vas administered in ^tayj, 1972, and administered to the 
same student and faculty populations in May, 1973 ► 




II. CmACTOVISTICS OF COTtTJlUTIPq (lOTl.-7^ School ^onr) 



CE'ITEiram at Utica, TI.c-br?>.ska 

Utica, Tlobraska, has ^ p'^pulati:"): "'f apDroxinnto.l'^r pcorle, and is 
located noe.r Interstate 80. Utica iz approxiimtcly milGO west of Omah«-- 
Nebraska* The conimunity^s Gccncmy is dependent iiTjnn af^riculture. 

vSchool Statistics 

!• There are tvr^ elcinontarv attend.?.nc:: cent'^rs Arhich feed intr^ 
the 7-12 prcgran at Utica, Therr: is an olernontarv ncho^^l at Vacf»,. 
^-ebraska, (pco. 1^^^)., s-s well as Tonvor Crossinp; (t>^^T>. ^ 



2. The ennllmont for the sch''^ol rVi strict is as follows* 

a. ElG?nentary enrollnent — 

b. Secondary enrollnont — 3''^^' 

3. The K-12 tco.ching staff consists --.f the foll^irinf^^ 

a, Elonentary staff — ?0 

b. Secondary staff — 29 



SMERSOIT-IIUBriARD at Enerson, Nebrask-? 

Enerson-Hubbard is a consolidated school that is located at ?2nerson, 
!Tebraska (pop, 8oU) in northeastern TIebraska. The coiruTiimity' s economy is 
dependent upon the agriculture industry. 

School Stati stics 

1, There sare t^-ro elenontary attendance centers vhich feed into the 
7-12 prOi'yram at I^ers^^n, ^Tebraska, Thei-'o is an olora^ntary •proart?.n at 
Hubbard^ Nebraska (pop, 138) and an elenentarv pro/:^ran in T^crson. -Tebranka. 

2, The enrollment of the sch'^ol district fr^llo-^^s: 
a. F.lenentary enrniinent — 317 

b* Secondary enrollment— -350 

3, The K-12 teaching staff consists of tho follovin/;^' 

a. Elementary staff — ifi 

b. Secondary staff --22 
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HEIIDERGON PIJBLIC SCHOOL at ^londors^n, JTobrr.skn 

Henderson, Ilobragkn, hp.s nonulati^n of aT)]oroxiinatf5lv 8?0 ineo^lr:*,, and 
Is located noar Interstate wont rf v.-^rkj ^Tebraska, "?he connunit^'s 
oconcny is dependent upon ?-/T:riculture . 

School Statisti cs^ 

1. Hftndors^'-in has K~12 T)rogrpjn. which is housc-.r\ ^'ithin the same fr.cilitv, 

2. The enr^llncnt for the school district is as frdlowst 
a. ElGmentary enrollment- -211^ 

h. Secondary enrollnent — 253 

3. The K-12 teaching staff consists -^f 'the follovinr-: 

a. Elementary staff — 11 

b. Secondary staff — 18 



?'!IL?ORD PIJBLIC SCHOOL at lUlford, Hebrasl^a 

Milford, Nebraska 5 ha?: a "o^T^ulatinn of a"pnroxinately 1,9^^ ^eor^lc, and 
is located approximately 20 niles vest cf the state capital '^f Lincoln 
Iiebraska. The coznnunity's ocononv is de'?endent upon a??riculture. '^ilford 
Public Schools vas selected to inplonont a nodel Career Tducatinn pro/^'an in 
TIebraska because of its rur?.l characteristics. 

School Statistics 

1. There are tvn clennntn.ry o-ttend-^-nce centers vhich feed into the 
7--12 prof^rani at Milford, nebras>,a. There is an oionentarv school at 
Pleasant Dale, Nebraska (^o^^, P.25) as well as an o.ttendance center in 
Milf ord . 

2. The enrollnent for tho school district is as folln-^rs* 

a. iSlenentary enrollnent — k2(^ 

b. Secondary enrolLnent — 33B 

3. The K-12 teaching staff consists of the following;' 

a. Elementary staff -"-.23 

b. Secondary staff — 22 
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SEWARD PlTiLIC SCHOOLS at Sowfvrd,, ITobraska 



Sow,rcl, !Tobraskn.. has a Tv^rjulation of n,^-nrnxinatoly l^,30^ •nor^'^lc, and 
is located approxirately 2s?' niles northvc-st of tho stato car^ital of Lincoln. 
Tho connunity's oconony is cl^3::iendent u^on a.c;ri culture. 

School Statiaticfl 

1. Thoro are four el^i-nentcry attcnd?,nce centers vhich feed into the 
7-9 Jr. High school in Seward. The schonl orp,aniz.^,tion is a 
school systen, 

2. The onrollnent for the school district is ?.8 follows: 

Elenento.ry enrollment — 688 
"b. Secondary enrollnent— 721 

'l',"^ *The".K-12 teaching staff consists of the f'-lloving: 

a. Elsnentary staff— 3^ 

b. Secondary staff — 1^5 

^All school statistics cone from the 1971 '72 Educational Directory -published 
by the Nebr.aslca State Department of Fducation. 
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Ill, PROCEDURE FOR EVALUATIO'T 



The folloving stops wsri^ used in in;^^lf:nentlnfr the r^ro-tofit evaluation* 

!• A letter vr,5 sent Ar-ril 5^ 1975, to frur (h) achwols anldng if 
they wr:)uld be interostod in rn.rtici:^ating '^.s a control school for 
Gvnluntion for n Career J^ducation Prcr^rcsr, nt Hilford, nehrnshn. 

2. All four CO schools returnod a lottcr of statonont nnd r.ssur'^.ncc 
stating they were interested in aervin^ .?*g a control r,rouT^. ('^o'f^ar 
to Appendix A) 

3. A letter Tro,s OGrnt by the ::;roJoct director to the f^ur ('0 nch'?ols 
invitint: reprcsentntivos to corio to Milfcrd ^n Tueodny, 'fcy 2, 197?, to 
discuss the total ev^.luition T}c,clrr,ge as veil as possible testinr^ dates 
at each of the four schools. This informational neetinr; wn.s held in the 
meeting r.-^om -^f the Earners and ^terchants Bank in Milford. Guidance 
counselors from each of the fr^ur schools vere -oresent at veil as 
administrators, 

a. The t^roject director ex-jlained tht: purpose of the -ore test and i^ost 
test evalup-tion in relationchi*^ to the Career Fducati^n ^o.^ect at 
Milford, Nebraska- 

b. The participants had an opportunity to revact to the total evaluation 
package as well as decide a schedule of vhen the evaluation ^rould 
take place, 

U, The projert director ac^reos to duplica.te all the evaDAxati-^n 
materials as -rell as tabulate the results for the five schools. The 
project director a^^reed to be at each of the sch<^i^l sites to assist 
the local schools in adninisterinii: the evaluation, '-^r. Hlllis discussed 
the evaluation with the total professional staffs at Centennial , Smerson- 
Hubbard, and ?Iilford Public Schools. 

5. The evaluation schedule vas as follovs; 

a. Tuesday J May 9, 19725 Contennial at Utica, ITebraska. 

b. vrednesdav, May 10, 197S, Henderson at Henderson, ITcbraska. 

c. Thursday, May 11, 1972, Fmorson-Hubbard at Plmerson, Ilebraska. 

d. Friday, f.fey 12, 1972, Ss^Tar-?. at Se^^rird, Nebraska. 

e. Thursday, Hay l8, 1?72, Milford At Milford, ^Tebraska. 
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6. PoDulaticn Evaluated 



The frllovinf: Is b?'.gic dntft on the i^nnulGtion tostecl and the 
respective school districts'. 



.TOTAL ITUIIBER OF STUDENT RFflT'OllDSMTn TO w^AL'JATIOtJ 



I', 315 (Durilicatod) 
2,1V (Undinllcnted) 



SCHOOL 
Centennial ' 
]2mer so n-HuVof».rd 
Henderson 
Milford 



mTDUPLICATID 

2P.5 
357 

383 

total 2,137 



total 



DITPLICAT^ 

<(57 

951 

1.3?3 
'+,315 



School Adninintrr>.tors from 5 schools-- 12 
Guidance Counselors fron 5 schools — 5 
Professional teachins staff .from 5 school?; — 25^ 
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IV, RATION.^\LE FOR CONt^ONENTS 0^ EVALUATION? INST^IT'IEIIT 



A. Tho ijvaluatlon Instrunont consists of clovon (ll) .r)?Tts for the nro 
test and post tost. The wc.loct director folt thf-t as mnv scOTcnts of tho 
total school ponulr.tion ohould bo included in tho ovcluntion. The ^pTtios 
involved in tho ©valuation consiotcd of the following: 

1. Students 

2. Toachors (K-12) 

3. Adnini9tr?-tor8 
I*. Counselors 

5. Parent Tocichor Organization (PTO) r.t itilf"'rd, Ilobrnskn . 

'Jith this typo of crcsa section cf rosrondcntsj tho "project director 
felt that tho evaluation w;.uld (jive noro valid data of the educational 
prcgran vhich is in prn^reso at the five (5?) 8ch:)ol3. 

B. Objectives '>f the Pre Tost ^Ivaluaticn 

The objectives of tho pre test evaluation was to identify tho folic ving: 

1. Student's awareness to the v^rld ?f work. 

2. Student's hnovledgo of the world of work. 

3. Student's attitude towards tho er^.ucational ▼>rogrn-'n. 

k. Student's attitude towards the counsclinr; and rp^idance '^^rogrrxi. 

5. Adninistrator 's attitude towards the conce'^t of Career Education. 

6. Services provided by the counselinR and ^idance ;nror,ram to students. 

C. Con;?onents of the Pro Test JSvaluabion Instrument** 

The pro test inatrunent consistc-^S of the following, components t 

1. Questionnaire on Occupational Units. 

2. Counselor Questionnaire, 

3. Student ranking of Occupations — A, B, C. 

U. List of OccuT^ations You KnoTr Sonothinr; About. 

5. Occupational and PIducational Infornation Test. 

6. School Sentiment Index— A ?s B. 

7. Choosins a Job Inventory. 

8. Coor^erative Education Sentiment Index. 

9. Attitudes Tr.w-rd a Guidance Pronro.n. 

10. Adninistration's Evaluation of Career Education. 

11. Parent Teacher Orcaniz&tion (PTO) at Milford-, Nebraska— Evaluation 
of the Concept of Career E<Jucation. 

^Rofcr to pttge 9 for evaluation schedule at different Rrado levels. 
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D. Format for Presontin/; the Pre Test Data: 

The pre test interpretation will be j^resentod in the following format: 

1. Kane of evaluation conponent (example: fhiestlonnaire on occupational 
Units). 

2. Objoctlve of tlie component. 

3. Procedure followed In administering pre-test component 
k. Results of Pre Test evaluation 

5. Observations 

6. . Conclusions 
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1. qiIIl>STI01!!lM^T3 ON OCCmTIONAL I.TTITTP. (K-IP. TIV.CPriRS) 
DN2i\ COLLECTION FORM 

Name of School 

Occupational Unit s 

Directions: Please provide the fcllovinf; infornation nbcjut tho occunational 
units that are being taught in your school. 

Grade Level No. of No. of Days Teaching?; Activity 

and/or class Students Name of Unit 9-nent on TJnit Used in TJnit^^ 

Construction 
Vforkors 

Office Workers 



*^Place letter representing?; activity with nunhctr in T)arenthesis indicating the 
number or times it vas used, 

a. Teacher uses occupational filr^.s 

b. Teacher uses occupational ta;';>eF?» .and/or occuriational videotapes 

c. Teacher involves students in naking and/or usinp occupational films, 
tapes > and/or videotar^es. 

d. Teacher uses occupational speakers 

e. Teacher or:';anizes and conducts occupational field trips • 

f . Teacher involves students in planning and/or conducting occupational 
field trips. 

g. Other activities (Please expalin). 
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Grade Level 

uuCI/ or \.^XclSI5 


Ho. of 

DbUCLCnuS 


iicuaG 01 UniTi 


No . of Do-ys 
oncDnu on uniu 


TOs"-chin^,? Activity 
URoci in i.'niu^ 
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Objective* To idontifv to vhat extent occupatinml educa.ti'->n units r'^ltned 
to the wrld of vork vj^.g "boinn intrnducod and dovelcnod for the 
school ven-rr,, 1071-70^ n^nd 19T?!-'^'H. 

ProcGduro: .Ml K-'12 teachers fv^^r. tho identified schools vcre r.shod to fill 
out a nuestionnnire. 



Results of the ^e Test end "^ost Tost ."^aluition* 







Tntal Staff "To. of 




^ntal JT'^. 


**nnits/ 


School 




(r io> 


.^es'oondents 


nf TTnits 

•la V Kf 


Teacher' 


Ctintr-nnir 1 
















pre test 




1^ 




13 


.25 




post test 


..'^J-l 


statistics sane cis 


-ore test. 




Enerson-Hubbard 


pre test 


Kn 


lU 




^9 






pos.t test 


Ml 


stf^-ti sties aro 


sa'^.o 


as "ore test 




Henderson 


pre test 


35 












p^st test 


Ml 


statistics are 


sane 


as "nro test 


» 


Milford 


pre test 


hk 


1.^ 




00 


o.nh 




post test 


hh 






19^ 




RpT-rard 


pro test 








81 






■ocst test 


Ml 


statistics are 


«^ano 


as "oro tost 





*The results e xclud es r)re-voco«tional and vocati'^nal oducatinn nrorfrans. 
Observations: 



■ •.■:^. ..vl. Teachers may have a very dif-^icult t3.me identifyinri; subject mtter 
vhich relates tc the vorld of ^rork. This assunpti^n is made based upon 
the loir percentafte of resTo^ndents to the questionnaire (exception is Milford 

2. Most teachers thought that occupati-^nal units referred to vocational 
education and not to their curriculum assi^imont. 

Conclusio ns ; 

1. F)ince there iras a lov percentage of returns the nuestionna.ire, the. 
assumption is made that the teachers -^Tere not teachinn; anv directly...related 
ocGU-pational units, ^'fenv of the rr^.turned questionnaires vere blank ''^r 
stated this (?id not apply to their toachinrr assirTnnent . 

2. TGvachers need to identifv hov they fit into the total Tr....i2 oducati':^nal 
prof^am. Ho'r do ve assess the articuJ..ation of our 1/? educational .TDrorxanr 

3. Local schools must first assess t^ vhat extent the concept of career 
education is being developed in their ^-12 educational nrortraris. 
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componnnt #1 continued 



Because of the ciirriculiirp. davelo^nont 'b^'' the T-l? toachirir'T staff in 
the Milfrrd Public Schnol District, 120 instructi'^n-nl units hivc: hoen 
implGinentod d\H'in.(; the 19T''J-'73 flcV'^l y^.f^r. 

5. Lncfil schools nust ci-ntinunlly as?c^ss their oducn^tionn.! ^r'^^^rp.rns fr.r 
articulation of learnings activities and dolGte n.ctlvitios r^hich aro 
duplicated .?.t ^^-^veral rrrade lovels. 
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2. Counsf^lor Questionnaire* 
Data Collection Form 

Directions: Would the counselor please answer the following questions: 

1* Do you provide students occupational information in groups? Yes^ 

No ^ 

If the answer is yes, please complete the following questions: 
a. How many times have you used group techniques this year? 



b. What was the average number of students involved in each group 
session? ^ . 

c. Were the students in the elementary school High School 

Both 

2. Do you provide students occupational information in individual 
interviews? Yes No 

If the answer is yes, please complete the following questions: 

a. About how many individual interviews do you conduct in a month? 

b. About what percent of the students interviewed in a month are 
provided occupational information? 

c. About what percent of these were in elementary school 



High School 



Does the school provide a file of occupational information and 
materials? Yes . No 

If the answer is yes, please complete the following questions: 

a. Occupational file is located in counselor's office 

library both places . 

b* Occupational file has local occupational information. Yes No^ 

c. Students can look at occupational information: only in place 

where it is located \ can check it out and take it home 

can use it only in class . 

d. Hovr much money did the school spend on occupational information 



O this year? 

ERIC 



COttPONEJIT no. 2; COUTISL'LOR '^J'KSTIOTT'^.IRP 

Otjectlvo ! To identify tho kinds sorvices the Ci-^unsel^r ifl nrrvidinc* at 
each of the five scN-'^ls. 

Prodecjiro : Each of the counselors in each i*'f the sch'^'^1 gvstorns tos aslied to 
fill out this questionnaire. 
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component f^2 continued 
Obsorvn.ti?ns: 



1. There is a real need for counsolinr -"jerscnnftl to identif'^'- the V.lnds 
of serviceR thoy ^irovidr. studontn n.nd then let students J-n^-^r vhr.t 
these services nre. 

2. y^ost counselors feel more o^rrf^rt'^.'ble ^f^ryinr; vith socnnd'^.ry students. 
Conclusi ons *. 

1. There is an ur.r^ent need t'*^ oxri'^nd the services of the c^unnnl^r to 
the elementary school ^^ro^ro.'^.. 

2. There is a need to identify occu^^tion^.l inf'"T^:"tion vhich rrill assist 
students in beconinB r.vare cf occursntions withi n the locj?.l conruinity. 

3. Counseling nnd guid?-nce -orograiins nust hr.ve ?. hudret f^r the purchase 
of occupational infornaticn na.terials. 

U. Counselors nust he able to identify their function vithin the fr'n.me- 
work of their local school . 
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3. STUDEKT RANKINC OF OCCUPATIONS 
DATA COLLECTION FORM 

Directions: Given telow is a list of twenty occupations. Please rank 

these occupations according to their importance to society. 
I No. 1 would te most important, No. 2 would be next important > 

I and so on until you rank five (5) of the occupations. 

i 

I List of Occupations to he ranked by students in Grades 6 & 9 



1 

X • 


T^nnV "TiT'^ac;'! ^<an+ 




iJurDer or Deauuician vranA onxy one/ 




uaoine u maKer * 


> 

t 
\ 


u finx uor 


\ 

c 


Lawyer 


C 

o • 


iiives uocK I armer 


( . 


Office machine operator 


0 • 


rnysician 




^ Plumber 


10. 


Policeman 


11. 


Poultry farmer 


12. 


Practical nurse 


13. 


Sales person 


ll+. 


Secretary 


15. 


Stock clerk 


16. 


Store mlanager 


IT. 


Teacher^ 


18. 


' i 

Telephone operator 


19. 


Truck driver 


20. 


/Waiter or Waitress (rank only one) 



DATA COLLECTION FORM 



B. Directions: Given below is a list of twenty occupations. Please rank 
these occupations according to the amount of money you 
thifik each one makes. No. 1 would be the occupation that 
' .makes the most money. No. 2 would bp the one that makes the 
. V ♦ next highest amount and so on unti;L' you rank f'ive (5) of 
the occupations in terms of earnings. 

LI3g- OF OCCUPATIONS TO BE RANK E D BY STUD EN TS IN GRADES 6 & 9 

- • " > • - ' ^ r ■ " ""^ 



JL . 




Cm . 


ixxru^sr ur i3^AUT/XCia.n \FunA onxy one ^ 


•a 


Ot U J. i 1 w U lliCl^wX 


h 

. 


.To nT "t'.OT* 






\j ■ 




7 




ft 
Q ■ 




<r 




n 

y • 




10. 


Policemen 


11. 


Poultry farmer 


12. 


Practical nurse 


13. 


Sales person 


ih. 


Secretary 


15. 


Stock clerk 


16. 


Store mahager 


IT. 


Teacher 


18. 


Telephone operator 


19. 


Truck Driver 


20i 


Waiter Waitress (rank only on«) 



o 
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DATA COLLECTION FORM 



Directions: Given below ax*e a number of occupations.. Look at these 

occupations and rank them in terms of which ones you would 
like to do. The one you would like to do most rank No. !• 
The one you would next like to do rank No. 2, and so on 
until five (5) have been ranked. 

LIST OF OCCUPATIONS TO BE RAIfiCED BY STUDENTS IN GRADES 6 & 9 

1. Bank president 

2. Barber or Beautician (rank only one) 

3. Cabinet maker 
k . Janitor 

5 . Lawyer 

6. Livestock fanner 

7. Office machine operator 

8. Physician 

9. Plumber 
10. Policemaf 

11. Poultry farmer 

12. Practical nurse 
■ 13. Sales person 

Ik. Secretary 

15. Stock clerk 

16. .Store manager 

17. Teacher 

18. Telephone operator . • 

19. Truck driver 

20. Waiter or Waitress (rank only one) 



BEST COPY AVAILABLE 



COMI'^OKWTT NO. 3' 



in)?:^? RANKING OF OCCTPATI^!TS 



Objective -; 3At To idontify the e.ttitudos of students in rcs^mQe to vhich 
■ occupations cro nost In^^ortr^nt to oocietv. 

3B: T"' identify the student knovlodf^o '•^f vho nakos the nost 
money by occumtl'^ns. 

3C: Tc id'^ntlfy thn students cccunp.tional r^roforonce at their 
•ofirticuln.r p.it.o levol. 

Procedure ; 3A: All the students were asked to rcnk the inp-»rtance of 20 
occu'nations tr society in rr^-nk order from 1 to 3 (l hoini? 
the m'^st inportnnt), 

3B: All the students were ?.skfid to rank the sane 20 occupations in 
order of hov much er.ch nside- Thoy had to ran]: 1 to ? (l 
being the highest), 

30: Pill the students vore asked to rank the sane 20 occunr'.tions 
in order of their occupational preference at this point in 
their life. They had to rank from 1 to H (l beinrs; the highest), 



RESULTS OF PRE TEST AIID POST TEST FOR SICTH OrtADE LE\rn!L ; 
3A: Student Ranking of Occupations o-ccordin*:; to their inportanco to society. 



pre 

Centennial (30) 
1, Folic enan 

Teacher 
3. Livestock Famer 
h. D-ctor 

'3. Telephone O'oerp.t'^r 
(tie) 
Br>,nk President 



post 
(U9) 

1. Lawyer 

2. Teacher 

3. "^oliccrr-n 

k. Doctor 

5. Livestock 

farner /^.^) 
PracticPl 
riurse 



Emerson- pre 
Hubbard (hi) 



Bank 3?resident 

Ln.V7rer 

Doctor 

Policeman 

Teacher 



-nost 

(1^1) 

1. Policeman 

2. Doctor 

3 . Livestock 

faraer 
h . Laifyer 

5 - Teacher 
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component #3, continued 



pre 


post 




nre 




VOBt 


Hend ergon (33) 


(37) 


Milford (5«) 




(59) 


!• Bank President 


1. Teacher 


1, 




1, 


Doctor 


Nurse 
















2, 


Lawyer 




Policeman 


2. Lawyer 


2, Policeman 














3. 


Doctor 


3. 


Teachor 


3 • Doctor 


3 . Livestock 












• fanner 


k. 


Policeman 




La^rj'-er 


k. Policemn 


k , Lawyer 
















Nurse (tie) 


5. 


Livestock 








Teacher 




W«M AM 


pre 


post 












(ion) 












1. Policeman 










2- Doctor 


2, Doctor 










3 • Lawyer 


3. Livestock Fftrmor 








k . Teacher 


h . Teacher 











5. Livestock farmer I5, Lawyer 



Observations : 

1. The ranking of occupations in terms of innortance to society are very 
similar by the sixth graders in all five schools. 

2. Students even at this level have fixed attitudes about wofensional people 
or professional work roles being most important. 

3. The following occupations were consistently ranked in the top 5 as to their 
importance to society: (all 5 schools) 

1, Policeman 2. Doctor 3. Teacher h. Laxryer 5* Livestock 

farmer 

Conclusions ; 

!• Teachers need to expand their experiences in the classroom to emphasize 
the dignity of work as well as the dignity of the individual. 

2. Students develop fixed attitudes towards the work ethic in their early years 
of life. 

3. People roles and work roles should become an integral part of our elementary 
education programs. 



Component #3 continued 

3B: Student Ranking of occupationa accordini^; to money made 
Results for Sixth Grade Level: 



pre post 
Centennial (30) (1*9) 



1. Lawyer 

2. Doctor 

3. Bank 
President 

l| . Policonan 

5. Teacher 



1. Bank 
President 

2. Folicemxi 

3. Doctor 



U. Lawyer 
5. Livestock 



Emerson Hubb?.rd (!-^l) 

1. La'^^rer 

2. Bank 
President 

3. Doctor 

k. Policenan 
5. Teacher 



ikl) 

1. Baii].c president 

2. Drtctor 

3. Lairyer 

Policeman 

5. Teacher and Btore 
mo.nager 



Henderson (33) 


(37) 




Milford (56.) 




(5o) 


1 . Bank 


1. Banlc 




1. Bank 


1. 


Lawyer 


President 


President 




President 






2. Lawyer 


2. Doctor 




2. Lavryer 


2. 


Bank president 


3. Doctor 


3* Policeman 


3. D'-.'Ctor 


3. 


Doctor 


h. Policeman 


h . Ttjy-C'her 




h . Teacher 


>, 


Policem9.n 


5 . Teacher 


5. Store 




5. Policeman 


5. 


Livestock farmer 




mana^-;er 










Seward (113) 




(120) 








1. Lawyer 


1. 


Bank President 






2. Bank president 2. 


Doctor 








3, Doctor 


3. 


Lawi^^er 








h. T^oliceman 




Policonan 








5. Teacher 


5. 


Practical 


Nurse 







o 
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Component #3 continuecl 
Observations : 

!• Teachers and Policeman rank rather hi^h according to money mde- 

2, Vory few technical or trade occupations listed in top five according 
to money made. 

Conclusions t 

1. Each local educational system must provide occupationo.1 information to 
its students during their 13 ye-'nrs of education, 

2, Each local education system must nrovide occu'^^ational information nr?t 
only for the professional occupations hut also the technical trade 
occupations. 



3C: Student Ranking of Occupations accordinrr to Occupational Preference 
Results for Sixth Grade Level: 



Centennival (30) 

1. Teacher 

2. Secretary 

3. Nurse 



{h9) 

1. Teacher 

2. La^-ryer 



3. Waiter or 
waitress 
h. I-7;?.iter/V7aitress h. Livestock 

farmer 

5. Bank 5. Barber or 

President, Lawyer Beautician 



Emerson-Huhhvn.rd (l+l) (1+1) 

1. Livestock farmer 



1. Livestock 
farmer 

2. Teacher 

3- Truck Driver 
. Secretary 



2. La^ryer 

3. Doctor 3 Teacher 

k. Office machine 
oi-^eratorj sales 
r>erscn 



Milfnrd (58) 

1. Teacher 

2. Secretary 

3. Bank 
President, 

Doctor 

U. Hurse 



. (58) 

1. Teacher 

2. Practical nurse 

3. secretary 

h , Bank president , 
Barber » Lawyer 



Henderson (33) 

1. Secretary 

2 . Teacher > nurse 

3. Livestock farmer 

Barber or 

Beautician J 
Lawyer, Truck 

Driver, Waiter 
or waitress 



(37) 

1. La^ryer or 
secretary 

2. Bank pres}.dent 

3 » Doctor, 
Policeman 
k. Teacher 

5. Waiter or 
Waitress 
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component #3 continues 



Sewprd ( 113 ) 




(1^0) 


1, Ter.cher 


1. 


Teacher 


2 , LBiryer 


2. 


La^rj^er 


3. Truck Driver 


3- 


Bank President 


k. Livestock Farmor 


k. 


Doctor 


5. Doctor 


5. 


Secretary 



Observations ? 

1, Why does the teaching profession rank high in occupational preference 
during early childhood and rather low vhen the student graduates? 

2. The teacher and doctor rank high in terms of occur^at zonal ^reference 
at this grade level because these tvo occupations are familiar tc students 
They have had contact ^'rith teachers and doctors. 

Conclusions : 

1# The students vocational aspirations laay be comin;:; more realistic even 
at the sixth grade level. These responses are very similar to the ninth 
grade responses in terms of rankintq; of occupations. 

RESULTS OF PRE TEST MJD POST TEST FOPv ITINTH GR/JDE LEVEL : 
3A; Importance to Society 



Centennial (ol) 




(56) 


Emerson-Hubbard (68) 


(72) 


1, Doctor 


Ic 


Doctor 


1. Secretary 


1. 


Doctor 


2. Policeman 


2. 


Livestock 


2. Nurse 


2. 


Livestock farmer 3 






farmer 






Policeman 


3. Teacher 


3. 


Teacher 


3. Teacher 


3. 


Teacher 


U, Livestock 


it. 


Policeman 


Livestock 


I*. 


Lavyer 


farmer 






farmer 






5 . La'i-r/'er 


5. 


Leyrrev 


Doctor 


5. 


"Bank president 
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component //3 contimcd 
pre post 



Henderson {k2) 

1. Doctor 

2. Tet-'.cher 

3. Policenie.n 

k. ha\Tyor 

5» Livestock 
farner 



(US) 

1- Teacher 

2. 'Policeman 

3» Livestoclc 

farner 
k, tovyer 

5. Doctor 



nrci' 

Milford (!50) 
1, Doctor 

Policenan 
3* L^.wyer 

Bank 

president 

IT 



•post 

'('49) 

1. Lawyer 

2. Doctor 

3. Bank president 
Store mnager 

5 . Teacher 



pre 

Semrd (131) 

1. Policenan 

2. Doctor 

3. « Ten.cher 
* Lavjrer 

5* Livestock Farmer 



post 
(ill) 

1. Doctor 

2. Policenan 

3. Te:\cher 

ho Livostocl: Far.ner 
5 . Lai^er 



RESULTS FOR NINTH CrlUJ)E LEVEL; 

3E: Ranking of Occupations according to noney nade 



Centennial 


(61) 


(56) 


En er so nr Hubbard (^8) 




(72) 


1 . Lavy er 


1. 


Doctor 


1. Bank president, 


1. 


Lo.\^yer ^ 








Lawyer 




Doctor 


2o Doctor 


2. 


Levy or 


2> Doctor 


2. 


Bank president 


3. Bank 


3. 


Bank President 


3. T'r:acher 


3. 


Teacher 


President 












k. Livestock 


I*. 


Livestock fR-raer 


'-i o Policeman 3 




Livestock farmer 


farne-r 






?Turse 






5. Policomn, 


5. 


Teacher 


5. Secretary 


5. 


i?ractical nurse 
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■conponent f^2 continued 
Henderson {h?.) 
!• Lavyer 



2, Bank 
President 

3. Doctor 

k. Store mane.ser 
5. Teacher 



1. Bank president 

2. Doctor 

3. La\ryer 

k. Lively tock farmer 

5. Store manager 



Milford (50) 

1. Lavyer 

S. Bank president 

3. Doctor 

h . Store manager 

5. 7?ruck Driver 



(50) 

1. LaT'rjrer 

2. Doctor 

3. Brink president 
k. Store mr-nager 
5. Truck Driver 



Se^-mrd (131) 

1. Livestock farmer 

2. Bank president 

3. Doctor 
Pcriceman 

5. Teacher 



(111) 

1. Doctor 

2. Lavyer 

3. Bank president 
Plunber 

5. Truck Driver 



3C: Students Occupational Preference 



Centennial (6l) 



(56) 



1. Livestock farmer, 1. Livestock farmer 1. Secretary 
secretary 

2, Teacher 2. Teacher 



H. Sales -person 



3. La^-ryer; truck 

Driver 
U. Doctor 

5. Secretary, 
Cabinet Maker 



Snierson-Hubbard (68) (72) 

1. Secretary 
2. Nurse 2. Teacher 

3c Teacher 3. Practical nurse 



h, LivestocI: farmer Barber, Livestock 

f arner 

Doctor 



f arner 3 Doctor 



Henderson (^2) 
.1.. Secretary 

2, Lai-rtrer 

3. Teacher 
h. IKirse 



{h2) 

1. Store nana^iier 

2. Barber, 
Beautician 

3. Lavjrer 

U. iTurse 



Milford (50) 

1. Teacher, Lav:\''er 

2. Ban!;: nresident 

3. Doctor, Store 

?1anager 



5. V7aiter, Waitress 5. Waiter, vaitress 
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{h9) 

1. Lavyer 3 Doctor 

2. Pollcenan^ Secre- 
tary, Truck Driver 

3. Bank president 

Livestock famer, 
sales nerson 



component /f2 continued 

SoTOrd (131) (111) 



1. 


Teacher 


1. 


Teacher 


o 

c • 






^ A ^ ^ A ^ r% • 

oGcre o3.ry 


3. 


Secretary 


3. 


La^^er 


k. 


Doctor 


1;. 


Doctor 


3. 


B?«nk President 


5. 


Nurse 



ninth Grade Levtl: 
Observations : 

1. The ranking of occupations in terms o? importance to society are very similar 
by the ninth graders in all five schools. 

They irere very consistent in ranking in the top five the following occui^ations: 

a. Doctor 

b. La^yyer 

c. Teacher 

d. Livestock Farner 

e. Policeman 

2. The ninth grade responses are very sinilar to the sixth grade- responses in 
ranking cf occupations according to inportance to society. 

3. The ninth grade responses to rankin,<^ of occupations accordin,:: to money made 
is also very consistent to the sixth grade resT)onses. 

U. The professional occupations ms identified by the ninth grade students 
frun the five schools as haviii^ high occupational rreference for the grouios. 

CONCLUSIONS : 

1. Both sixth, and ninth grade responses to ranking of occupations according to 
money nade identified the professional occupations as naking the most ncney. 

2. The K-12 educational progran at each of the five schools needs to eraphasize 
the dignity of the individual as ;rell as the dignity of nany tjnoes of vork roles. 



3. The K-12 educational program needs to assist students in becoming avare of 
many other types of occupations. Occupational information should be an integral 
part of the instru^jtional program. 
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COUNSELOR'S .MNICIIICr OP OCCTJPATTONF! 



High School Counselor's from 25 schools in TTebraska were given the 
sanie instriinent for ranking ^.f occupati'.'^ns as thv^ students, Thoifie counselors 
represented schools throu^jhout the otate of NG*braska. 



RESULTS OF COUITSELOR BATIKIMO OF OCCUPATIONS 

3A Rank Order ' Top five (5) in rank vorder of occupations according to 
their importance? to society, 

1. Livestock farmer (21 of 25 counselors stated that the livestock 

fanner vas one of the top 5 occupations in terns 
of importance to society) 

2. Teacher 

3. Policeman 

h , Bank President 
5 • La^-ryer 

3B P.ank Order t Top five (5) in rank order of occuriations according to the 
anount of money each occupational area makes. 

1, Lawyer and Physician (tic) (Ai.ll 25 counselors stated that the 

lav.nrer or physician vere in the top 
5 occu^'jations in terms of money made), 

2. Bank I^resident {2h of the 25 counselors) 
3- Plumoer 

U, Truck Driver 

5. Livestock Farmer 

**^None of the counselors stated that tho teacher was one of the top five (5) 
in terms of mo?-ey made, 

3C Rank Order ; Top five (5) in rank..ord3r of occupations accordini^ to what 
they would like to do (occupational •oreferehco) 

1, Teacher {2h of the 25 counselors stated tha.t would be their 

preference) . 

2, Lawyer or Physician (tie) 

3- Bank President or Livestock Farmer, or Store n??-nager (tie). 



30. 
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'4 . LIST OF occijP ATion n yoTT mpy^ •iOIflliJ'IITL 

T^Iame of School ^ T)^te Trrade 

Age Boy or Girl 

Directions; We would like you to list the Jobs that you hnov nomethln^^ 
a*bout. Please list all the Jobs that vou ha.ve lenrnerl 
something about fron vour coimselor, in classes^ stuc'Mn.'?' 
occupational material ^ vatchinfr: films, visitini^ tho Job, or 
in other vays . 



Jobs 



Jo"Hs 



Jobs 



Jobs 
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COMPONENT no. h: LIST OF OCCUPATIONS YOU KJIOW SOr-tETHIirr ABOUT 



Objoctlve t To evaluate the awareness of students to occupations in 
the world of worlr.. 

Procedure : Each student was nsked to list the Jobs or occupations they 
knew somethinf5 about throu/sh their teachers, parents > 
counselors, or friends. 



RESULTS OF PRE TEST AND POST TEST EVALU.^.TION ? 
5th Grade Level : 

Total 



(•ore test 
Averarce Vo. 



(-nost tost) 
Averaf^e No. 



School 


Test 


Range 


Students Tested 


Listed 




Listed 


Sevard 


pre 


78-13 


lOU 




JoTds 




37.5 Jobs 




post 


100-1 












Ilnerson- 


pre 


91--8 


38 


3B.8 






38.8 Jobs 


Kubbard 


post 


108-5 












Henderson 


pre 


81^7 


31 


37.2 


,1obs 




1^5.3 Jobs 




post 


72-19 












Milford 


pre 


63.-3 


56 


27.7 


Jobs 


(both 


k8.f^ Jobs 




post 


95-6 








el en. 












• 




schools) 














("Pleasant 










l'i.3 


Jobs. 


Dale) 


33.8 Jobs 


Centennial 


pro 


36-1^ 


28 




Jobs 








post 


60-8 






















7th Grade Level: 






~» — 1 — 1 — 1 — r-r-TT-f — r-r~i — I — r i — 1 — 1 — 1 — r ^ 










Emerson- 


T>re 


B5«-10 


hi 




Jobs 




33-^ Jobs 


Hubbard 


post 














Milford 


pre 


81-8 


60 


37.0 


Jobs 




57.3 Jobs 




post 


91-15 












Seward 


pre 


76-11 


98 


3fi.l 


Jobs 




27.^ Jobs 




post 


92-^6 












Henderson 


pre 


5H..9 


k5 


29.1 


Jobs 




H8.5 Jobs 




post 


81*^25 












Centennial 


pre 


80"2 


39 


22.5 


Jobs 




9.3 Jobs 




post 


25-0 













o 
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conponont 0U continued 



Obaervatinnst 

1, The students in oach of the five sites wore /'?;ivGn unlimited pmunt of 
tine to list ich?\. 

2. Several students listed tr.sks trithin a ,1oh title rather than Job titles* 



Conclusions : 

1, .^ill ths 5th and 7th graders vere very consistent in the avera^^e nunber 
of Jobs listed in the j^re and pest test except for students vith tho 
Milford Public Schools, There iras a very significant increase in awarenoss 
of occu^iations of students in the ^Ulford Public Schools '.dthin the last 
school year. This can be attributed to the instructional -jrr^CTnxi vhich 
has been developed arr;und the conce-'-jt of career aWsaroness, 

2, We assu'ne that vith the mss media of television, the "nomilation vhlch 
probably watches it the nost is not very at-Tare of the different ty^os of 
vork roles in our society. 

3, There is a trenendous need to relate the schf^ol's subject natter to 
the world of v'-rk. Carec=!r awareness as an in*nnrtant "nart of career 
development nust be enr^hasised and developed in the rural hi/^h scho'^l also. 

The professional teaching staff (K-12) nust also becone avare of 
resources in their comunity to assist their students in beconing a^ra^re 
of the vorld of work. 

5. The local educational proijram nust become community based to utilize 
other resources in the regular classroom which will assist students in 
their vocational development. 
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5. OCCUPATIONAL AND EDUCATIONAL INFORMATION TEST 
Do not; write on this test booklet 

Some items on -this test should be easy for you, while some may be top 
hard. If you are in the ' elementary school er In the lowt^r grades of the 
Junior high school, you are not expected answer all items • Road all 
the items and answer all qff them you cjan. It is all right to guess when you 
^ are not sure. Your score will be the number you get right. 

At the Qf the Answer She^t give the ipformation called for. 

Some of the following stjatements are true and some are false. Checlj^ the 
appropriate, space to the left of each item on this test. 

SECTION 1 
True False 

^ 1. People who do useful work are producers, 

2. It is not tile purpose of intelligence tests to prove that one is 

a sparkling genius or a hopeless dullard, 

X 3. Teacher's salaries in Nebraska are lewer than those in the 
surrounding states. 

y Bank employees are inc^^trial workers. 

5. Workers produce goods and services. 

. jC 6. Clerical workers have largely been replaced by machi^ics. 

X There is really no difference between goods and services. 

^ 8. The testing of pupils for ^leteraining their vocational interests 

is a sure way to find what occi^pation each- should enter. 

9. Interest in an occupation cann,ot guarantee quality of performance. 

10. Vocational satisfaction has nothing to do with how labor and 

management get along. j 

^- 11. A worker in any occupation works with one or more of the following: 

people, data, things. 

12* The selection %f an occupation is one of the most important 

decisions a young man or woman must make. 

X , 13. Fortune tellers are, dependable, sourcea of .occupational information 
and advice. 
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TRUE FALSE 



ih. Many rewarding Jobs arc available in areas of business, industry, 

and government which do not require a college education. 

'< 15. The terms "seasonal** and "tenure" have about the same meaning. 

16. The mailman produces goods. 

17. A high school senior need not know about other occupations after 
he has definitely decided what he wants to be. 

18. A foreman in a garment factory works mostly with people and 
things . 

19. Auto mechanics as an occupation is as appropriate for some as 
teaching is for others. 

20. The shape of one's skull indicates specific aptitudes such as an 
aptitude for music or mathematics. 

21. It is becoming more and more difficult to enter the professions 
of medicine and lav. 

22. There has been a decrease during the past twenty years In the 
demand for plumbers. 

jS^^ 23. The U.S. Census Job Classification and the Dictionary of 

Occupational "fltles Classification are the same. 

2h. There are professional Jobs in forestry. 

i 

25. Many students whci start to college do not finish. 

X 26. After a Job has been obtained, personal appearance has no further 
influence. ^ 

V 27. Tlaere is little opportunity in Nebraska for a high school 
graduate to secure further vocational training. 

i . ■ 

28. The term "profession" is applied to an occupation which requires 

a considerable, amount of education and training and which has a 
high code of ethics. 

X 29. Secretarial work is classified as a service occupation. 



\ 30. The first three numbers in the DOT six-digit code indicate the 

occupational group arrangement. 

^ 31. Learning how to get along with your teachers is as much prepara- 

tion for occupational life as learning vocational skills. 

—X L^^or unions have no purpose other than financing strikes. 



\" 33. Today, 80^ of high school graduates have an opportunity to go to 
''^ college and should take advantage of it. 



TRUE FALSE 

3^. Except for teaching, nursing, and office work, there are few 

occupations open to women. 

35 • The certified public accountant works mostly with data. 

.^...^^ Qlerical occupations include telephone operators and some bank 

' employees . 

37* More Jobs are lost because of not being able to work with others 
■ than because of a lack of skills, 

)C 38. All honest work is honorable, important, has dignity, and can 

be a status Job for spme worker. 

X 39- An interest in some hobby often helps a person in his choice of 

a carper. 

kO. Many of the clerical occupj^tigns arp qif the bl^nd-alley type-- 

they lead nowhere. ^' 

\ Ul. Hospital attendant is considered to be a high increase occupation 

now and through 1975. 

\^ k2. An apprentice is one who has mast erejl his trade. 

X U3. Most warkers in bench work qccupations are paid on an hourly 

rate. \ 

X A farmer produces services. 

U5. Labor unions are opposed to collective bargaining. 

\^ ^6. An air stewqirdess must be a registered nurse. 

'yi U7. Messenger servit:tj is frequently called a "blind-alley" Job. 

^ hQ. Stenographers usually receive higher salaries than secretaries. 

y • U9. A student graduating from a school of accountancy receives a 

C.P.A. ' ^ 

^ 50. A notary public is one who has been authorized to audit books. 

51. War veterans are usually given preference in civil service 

appointments. 

^ X 52. Federal civil service employees are requested to be active in 

politics. 

X 53. Economics is a social science. . 

X_ 5**- The dictionary of Occupational Titles is printed in three volumes. 

' '■ ^ 55. Nearly all truck drivers work for the government . : ; 

X 56. One of the bQst ways for a worker to make progress on his Job is 

O " to give a full day's work for a full day •e pay. 



SECTION 2 



Four possible answers are given to each of the questions or statements on this 
section of the test. Please check the appropriate space to the left of each item 
on this part of the test. 

57. One might train to be a beautician by: 
a, apprenticeship" 

^b. attending college one or more years. 

/ c. attending a special school 
^ d. taking informal training from licensed operator 

58- The largest percent of people vho are fired lose their Jobs because of: 
a, lack of vocational training 

b, insufficient knowledge of fundamental processes 

c. over-i-crowded labor market 

V d, poor personality adjustment 

59. '//hich of the following is not a Health Occupation: 
■ a., dentist 

\^ b. actuary 

c. dietitian 

d. sanitarian 



60. Which Job pays the highest income: 
a. teacher 

b. barber 

c. bank employees 

> d. licensed plumber 

61. A person who performs delicate operations on the eye is an: 
a. optometrist 

b, optician 

X c. opthalmologist 
d. ornithologist 

62. A high degree of social ability is most important for a: 
^ a. bookkeeper 

' b. telephone operator 

c. paperhanger 

y d. salesman 



63. Carpenters are organized into a: 

a. company union 

b. craft union 
• c. open shop 
d. industrial union 



6U. Such service as that performed by engineers, physicians, and lawyers is 
called: . v 

a. personal 

b. professional 

c. domestic 

d. mechanical 



65. People who make their living buSrihig aiia selling <rhat* others produce arie 
engaged in: 

' _ ..a . ■ H manufacturing: 

V ; 'b^-^ public service , 'X/. 

Ct tracte . 
" _ \d> tf'ansporiatioh 

66, The most dependable place to get 3cfiyp8;^;idftal infoiraalion is from a: 

a, phrenologist 

b. palmist 

X c. ' school counselor 
d. fortune teller 



67. Which of these Jobs requires a college education: 

a. farmer 

b. secretary 

c. electrician 

>^ d. county agent 

68. Which one of the following Jobs is not a service occupation? 
a. beauty operator 

b. mail carrier 

c. carpenter 

d, fireman 



69. Which is not a piirpose of the labor unions? 

a. better pay for workers 

b. better working conditions 

" c. collect membership dues 
j( d> encourage violence if employer refuses to pay high wages. 

70 . Which of the following groups of occupations would require the greatest 
degree of social intelligence? 

a. agricultural 

b. mechanical V 

yi c. merchandising r\ 

d> clerical ' . ' \' j;^' . ■ X^^' ^ ■ - ^- . 



• 71. Which of the: following occupations would be taught at a vocational -technical 
school? 

a. law 

^ b. secretary 
c» engineering 
■ d. teacher 



72. Which of the following occupations requires the highest degree of scholastic 
aptitude? 
' a* musician 

b. engineer 

c. barber 

d. teacher' 
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73. VJhich of the following is the most effective means of training for a vocation? 

a. ohservation 

\^ b. experience 



c. use of movie films 

d. parti cipat left-.. ia extra-curricular activities 



7k. When seeking employment^ one of the following will cost you more than any of 
the others, VThich one? 

a. job-wanted ads 

b. public employment agencies 

c. direct contact with employers 

JK d. private employment agencies 



75. VJhich of the following occupations can a high school graduate go into as an 
apprentice? 

a. accountant 

^ b. brickmason 

c. teacher 

d. minister 



76. Which of the following would generally be found in highway construction? 
a. ceramic engineer 

b. mechanical engineer 

,^ c. civil engineier 
d. chemical engineer 

77. The best way to keep a Job and make advancement is to: 
a. borrow money from the employer 

b. tell everyone how much you need the Job 

• c. make sure your boss knows how you feel about things. 
>^ d. be on the Job regularly and work hard. 



78. Which of the following is a "don't" for a Job seeker? Which one does not 
belong or is the exception? 

a> assume an air of confidence 
X b* display a feeling of inferiority 

c. make plenty of applications 

d. try to be optimistic in your attitude ^ 

79. Which of the following is not considered a vocational education course? 

a. Trade and Industrial Education 



j^b. Economic Education 

c. Office Education 

d..- Distributive Education 



80. Homes are built by all but one of the following. Which one? 

a. carpenters 

V b. appraisers 

c. electricians 

d. plumbers 
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81. Which of the following government organizations has for its primary purpose 
that of assisting workers to secure Jobs? 

a, TVA 

b. USOE 

c. USTES 

d. OEO 

82. The best way to enter such trades as carpentry and masonry is to: 

a. attend college 
y b, enter apprenticeship training 

^ c. use influential friends 

d. Join a union 

83. High school students should select their courses over a four year period 
\ according to: 

a. their occupational choice if there is one 

b. their parents* desires 

c. their friends desires 

d. how easy or how difficult the courses are 

8U. A high increase occupation is one that is expected to increase 505? or more 
between 1964 and 1975. Which one of the following is not a high increase 
occupation? 

»a. stock clerk 

b, office machine operator 

X c. farm managers 
d. practical nurses 

85. Which of the following is a good source of information about yourself and 



your 


futxire possibilities? 


a. 


astrology 


b. 


palmistry 




psychology 


d. 


phrenology 



*86. Wliich of the followingf^needs a knowledge of science (ijiology, chemistry, etc.) 
most? 
X a. a nurse 

b. an auto mechanic 1 

c. a telegraph operator 

d. a cabinet maker 



87« Which of the following describes what the veterinarian does? 
a. manages a large farm 

b, taJces care of veterans 

c , takes care of sick anLmals v ' 
d. treats diseased trees ; 

■ \ • 

■>■■... 

88. Which of the following workers has the greatest need for ^fipeaking clearly 
and convincingly? 

^ a. taxi driver . \ 

, b. librarian v 

c. bank teller 
X d. radio announcer 
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89* To become a radio and TV serviceman you must; 

a. start as a helper 

b# to be able to design equipment 
X c. study electronics 
d. be able to build equipment 

90. To become a bookkeeper you must: 

a. have a pleasing personality 

^ b. go to IBM school 

c. be able to take dictation ' 
[k d. be good with numbers 

91# To become a newspaper reporter you must: 
a. love to work with people 

b. T)txss a civil service test 

>.' c. be a good writer 
d. like to work indoors 



92. Which of the' following is an example of a seasonal Job? 
a. beauty operator 

b. telephone operator 

X c. berry picker 
d. factory worker 

93. You must get a Social Security Card: 
a. every time you t€Lke a new Job 

)C b. before you start your first job 

c. after you have worked- five yearg' 

d. after you have worked one' year 
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COMPOITENT NO. 5t 



OCCUPATIOIl^L A?m EDUCATIONAL I]^Tr'OR^l^TIO?T TPS'J! 



O'bjectlve ; To assess the knowlecls^e the stxidcnts have of the vorld of 
vork (Technical and General knowledge). 

Procedure ; This component w-s ndniniotered to a total of ^hQ students 
enrolled in the 10th end 11th grades at the five school 
sites in May, 1972, The sane component vas administered to 
the same student copulation vhen they were 11th and 12th 
graders at the five school sites (Mav^ 1973.) 

RESULTS OF FHE TEST mLUATION ? 

lOt-h Grade Level 

(93 i^ossible 
(Pre and Post Test Results) correct) 



School 


Test 


Ro^n^^e 
H-L 


Total Percent 
Tested Correct 


Average # 
Correct ' 


Henderson 


pre 
post 


76-1^7 
78-39 


3h 71 


65.0 


correct 
correct 


Seward 


pre 
post 


82^32 
BO-23 


155 


65.6 
66.0 


correct 
correct 


Emerson- 
Huhbard 


pre 

post 


78-30 

78-36 


ho 


62.2 
65.0 


correct 
correct 


Milford 


pre 

post 


80-U6 
78-27 


hi 


62.1 
60.0 


correct 
correct 


Centennial 


pre 
post 


73-35 
81.-51 


66 


61.7 
65.0 


correct 
correct 
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component f^^ continued 



11th Grade Level 



(93 possible 
correct) 



School 


Test 


H-L 
Ranse 


Total Percent 
Tested Correct 


Average ff 
Correct 


Henderson 


pre 
post 


78-52 

82-^1 


f51 72 


73.0 


correct 
correct 


Emerson 
Hubbard 


pre 
post 


79-55 
fll-55 




(^^/^ 
70.0 


correct 
correct 


Centennial 


pre 
post 


B1.-35 


71 




correct 
correct 


Milford 


pre . 
post 


80-1+2 

79-51 




^^3-7 
^7,0 


correct 
correct 


Seward 


pre 

post 


77 


68 


63-5 
69-6 


correct 
correct 



Observations : 

1. The range of knowledge about occupationPvl and education inforrantion 
is very snail. 

2. This component should be given to larger school population to see 
the variance in knowledge of netropolitan versus rural students (if any). 

Conclusions: 



1. In completing an it en analysis between make and female , twirls 
consistently scored higher on this occupational information test. 

In making career plans 5 the mle should have more information to provide 
him with background to make decisions when traditionallv the female 
does not go directly into the labor market on a f\ill-timc basis until the 
ffunily has been raised. 

2. In completing an item analysis of the test instrument^ most students 
have little knowledge of the Dictionary of Occupational Titles (D.OcT.) 
or Job titles and knowledge related to labor unions. The lack of 
knowledge of labor unions may be correlated to the small amount of labor 
union activity in Nebraska and particularly in small communities. 

3» Some students have little ability to classify Jobs '^s to "Deople- 
related occupations, data-related occupations, or things-related 
occupations. 
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6. SCHOOL SENTIMENT INDEX 

A. Intermediate Level 

Directions : On your answer sh^et please sh<5V whether each of these sentences 
is true ot. untrue for you by ir/arking "true" if the sentence is true or "untrue" 
if it is not true. 

For example; 

True Untrue 

1. •( ) ( ) 1. My class is too easy. 

.2. ^ ( ) ( ) 2. I'd like to stay at my school always. 

t 

There are no rijght or vrrong answers , so respond to each item as honestly as 
you can. • . / , . 



1. Other (/hildren "bother me when I'm trying to do my school work. 

2. Ify teacher always tells me when she is pleased with my work. 

3. My teacjtier is interested in the things I do outside of school. 
h. Each mortiing I look forward to coming to school. 

5. "Jn our class, ve often get a chance to make decisions together. 

6. I often feel 'rushed and nervous in school. 

7. There are m^ny different activities at school from which I can choose what 
I would like to do. 

8. My teacher (gives me work that is too easy. 

9. The principal of my school is friendly toward the children. 

10. In school I have to remember too many facts. 

11. I like to do school work at home in the evenings. 

12. Ify teacher doesn't understand me. 

13. I often get heartaches at schQ«l. 
ik. IJy teacher treats me fair;[.y'. 

15. I really lik^ working with the other children in my class. 
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16. I like trying to work difficult puzzles. 

17. When I have a problem on the playground at recess > I know I can find a 
nice teacher to help me. 

18 • My teacljer grades me fairly, 

19. I feel like my teacher doesn't like me when I do something wrong. 
20 I feel unhappy i'f I don't ,learn something new in school each day. 

21. I know what ray teacher expects of me. 

22. I want to be a very good student, 

23. .r often feel lost at school. 

2U. Older* children often boss ray friends and me around at my school. 

25. / I would rather eat lunch at home than at school. * 

26. TJrte'. children in lay class nearly always obey the teacher, i 

27. : 'We change from one subject to another too often in my cla^s. 

28. yi like my teacher. 

■At ■ ■ ' 

If, t • 

' ^ ( 

u 
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COMPONENT NO. 6: SCHOOL SENTr-IENT IITTSX 



Objective ; To identify the attitudes students hnve about their school 
program. 

Frocad\u*e ; Student who vere identified as having problens in school 

were given this attitudinal index. The students in p;rp.des 5? 
T, and 10 v?-t Henderson and Milford were all tested. There 
were only 5 students from Centennial, Emerson-Hubbardj and 
Seward tested. 

Test 6A was adninisterer' to 5th and Tth .graders, 
, Test 63 was administered to lOth graders. 
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Observations: (6A — Internodiats Level) 

1. The results of the attitucUnal study mrsy be*; very insignlficGnt for 
tho schools which used .a student population of only 5. These five (5) 

• students ^were' to be identified as students vho 'were-havin^:; problents in 
the regular school progroci. 

2. The results vill be noro significant where the tot^l j^rade level 
population was adninistered the Sentinont Index (Henderson and Milford). 

General Conclusions : 

Students at the fifth (5th) and seventh (7th) grade levels stated the 
following; 

1. They often get a chance to make decisions in their class. 

2. Teachers do not give \7Drk which is too easy. 

3. The principal of their school was friendly towrd the students. 
k. Students do not like to do honevork in the evenings. 

5. Most students feel that teachers understand them, 
- 6. Most students feel that teachers treat them f^ilrly. 

7. Most students feel thct teachers grade th^ fairly. 

8. Most students what thoir teachers expect of them. 

9-* Aii" ?5tud.entB^vnnt to* be- good sturtorrtsr. *- 

10. Most students don't feel lost at school. 

11, Most students like their tc=iachers. 
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6. SCHOOL SENTIMENT INDEX 
B. Secondary Level 



Directions: For each statement, indicate the extent to which you agree or 
disagree by marking the. answer sheet : 

A) if you strongly agree 

B) if you agree 

C) if' you disagree ^ 

D) if you strongly disagree 
For example : 

1. My classes are too easy. 

If you disagree with the statement you would mark C on the answer sheet as 

follows: \ 

A B 'C D 
!.()() (X) ( ) 

JTiere are no ri^ wrbng answers, so respond to each item as honestly as 

you can. ' 

1. I do luy best in school. 

2. My teachers are interested in the things I do outside of school. 

I 

3. Each morning I look fprward to coming to school. 

^ 

U. My teachers allow studpnts some choice in what they study in class. 

5» I often feel rushed and nervous at school. 

6. students here aren't very friendly. 

7. teachers try to make their subjects interesting to me. 

8. I hate having to do homework. 

9* If I did something wrong at school, I know I would get a second chance. 

10. My teachers really like their subjects. 

11. My teachers are personally concerned about me. 

12. I think there is , too much pressure in school. ' 
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Bo 


33 




13 




7 


Hv teachers 


are personally concerned 


about me. 










Sevard 




20 


<0 


50 


30 


30 


in 


Milford 


18 


25 


U5 


^3 


23 


12 


H 


Centennial 




lin 




60 


37 






Henderson 


10 


2f 


30 


35 


35 


2Q 


35 


Emerson 


6 


20 


31 


80 


50 




13 
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strongly " "nisartree 





Agree 


Agree 




Str 


onr^lv 


School 


TDre 


"00 St 


pro 


nost 








DO St 


I think there is 


too nuch 




in school. 










Sovard 


f?7 




9 


50 




Ho 


la 


10 


!lilford 


23 


36 




3!i 




30 






Centonninl 


20 


37 


ho 


13 




37 


on 


13 


Henderson 


32 


30 




30 


32 


27 


in 


13 


Emerson 


UO 


l^7 


?o 


33 


ho 


20 







Observation s: 

1. The results of the attitudinal study may be very insic^nif^icant for the 
schools which used a student T)opulc?-tion of onl'^'' 5. These five (5) students 
were to be identified by the counselors as students vho were having problems 
in the regular school program. 

The results will be more significant where the total grade level T)opulntion 
was administered the Sentiment Index (Henderson and Milford). 

General Conc lus ions: 

Students at the tenth (lOth) grade level stated the foilowiuf^: 

1. Teachers arc not interested in the things students do outsi<''.e nf school. 

2. Most teachers do allow 5tud(^;ntR some choice in what thev study in class. 

3. Most students feel rushed and nervous at school. 
k. Most students hrite to do hoTnexrr.rlr. . 

5. Most students responded in the i:>ost test that they feel teachers are 
personally concerned about' them (reverse resT)onse in pre test). 
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School Date 



Age . Grade Sex 



^ 1. Doctor needed for small -town hospital 

^2. Economic Analyst needed for motor oil firm; central offices. 

^ 3. Legal secretary willing to take responsibility for three-man office; 
attractive, enjoys meeting the public. 

^k. Ironing done in my home. 

5. Fashion designer with oomph needed for successful, highly creative 
botique. 

^ 6. Plasterer wanted for work with building contractor • 
^ T. Teachers: register ]\ow for openings with Sunnyside School District. 
_ 8. Unskilled labor— .openings now at Bureau of Employment. 
_ 9. Sanitation workers needeii for work on garbage trucks. 

10. Bookkeepers: openings now with established firm. ' • 

11. Agressive salesman ne^^ed fo^ great new product. " . 

12. Secretarial openings at tl;ie telephone pompany. 

13. Graduate scholarship offere4; "to apply, you must have at least a B+ 
average . ' 

ik. Housecleaners needed for houskeeping service. . 

15. Computer prograjraner wante*^ for Dat^ Institute, 

\ l6. A|jy3.ine ticket coimter needs reservations agent. ./^ 

17. Airline pilot for flights to Europe and the Far East; must speak French. 

18. Managers for ipotel/apartments near beach. / j" 

'i ■ 

_ 19. Child care, light housekeeping, live in. 

^ 20. Accounts payable clerk for njedium- si zed, expanding firm^ experienced. 

\ 21. Dental assistant—experienced only. iV .r / 

22. Public relations for International Trade Company, bright i attractive 
people to meet the public • 

Q 23. Experienced jpriater; imist be J \mior college g 



f 



7. QioosE A joi laimfTORy 

Ktr^ Is % list of vmnt ads for jcl^s» siach %s th« cms Ifi th< classtflei 
s#etica cf s Mf^t^p^T. Firsts rwA sll wt iMLs. Tteaa^ p^t s check 
^) mzt to ttn cf th« Jobs vi^len you thl&k jTou vould iiidst Itkt ii&l wuld be 
sblt to §tt If xou vtre sn mdalt. Be sura to check tei&» f^o i^^re cr less. 
(Cowt /our checks csrefully vheti finished.) ReiiMemher thst iBost Jobs esA 
be hsi by either ae& or voexen. 

for ex&s^Ie: 

1* Waiter (valtress) needed for restsursKt* 
„ 2% Hesesrch s^slstsnt needed for educ%ttoa%l concern. 

3i» Ce3p driver *»e4ed ffiT *lri«5Jrt rs?^e* 

There &re no rlcht or vrcnc s&s^rs» ve sire only interested in ymr feellncs 
regarding possible occiap&tlons. 



I 

« 



2k. * Pry cook for hamburger stand. Days, 7 to 5. 

25. Delivery person, Western Union Telegraph Company. 

26. Operator, no experience necessary. Western Union Telegraph Company. 

27. Salesperson for department store. 

28. Technical vnriter. Do you want a specialized career? High salary, 
S and S Agency. Applicants should submit manuscripts. 

29. Manager needed for travel agency. Old, well-known agency needs top- 
flight agent with experience. Willing to travel. 

30. College president. Ph.D. required, also college administrative experi- 
ence. 

31. Law firm needs ambitious, bright young person for interesting work. 

32. Commercial artists; here is an opportunity to plan your own campaign. 
BEEA Agency. 

33. Bookkeeper for small office. Regular hours. 

3^. ' Florist shop needs a person for flower arrangements, sales. 

35. Chef for French, elegant restaurant. 

36. Farm workers, jobs now on local farm. 

37. Plastics factory needs inspectors for assembly line. 

38. Ditch diggers for water project. 

39. Correspondency school needs people to stuff, address envelopes. 
^0. Diehwaaher for restaurant. 



COIiPONENT m. 7t CliOOSIMCr A JOP I^TOTOHY 

Objective : To Identify student occupr-tional preference at thoir p^rtictiln.r 
ffjrade level. 

Procedure : Students vero r;ivon 1^0 y?-nt r\An nnd ashod to select mnximuTn of 

20 occupations which thC:V vroijld lihe to a^plv for. It tp-h stntod thnt 
both \)oys and f;irl3 co\i].d enter r^lX of tho ocoinatirnal aroas. 



6th Grade 
Centennial 
Emer son-Hubbard 
Henderson 
Milford 
l^evard 



Ponulatl^n Tested* 



5 students 
5 students 
25 students 
3h students 
5 students 



P-th f^rade 
Centennial 
Emer son-Hubbard 
Henderson 
"ilford 
f'ovard 



5 students 
5 students 
students 
5H studonts 
5 Gtuc?,cmtn 



11th Grade 

Centennial 
Emer son-Hubbard 
Henderson 
Milford 
SeTO.rd 



5 students 
5 students 
5^ students 
students 
5 stadeubs 



Results for Pre and Post Testt 6th Grad e, 
Centennial 

Pre Test 

1. SalosT>er530n for department store. 

2. Doctor needed for small-to^m 

hospitpj.. 

3. Plasterer wanted for work T/lth 

buildin/^ contractor. 

^. ^fenacrers for motel-apartments 
near beach. 



5. Delivery person, Western Telef^aph 
Company. 



PanJ: Order of Frequency 

"^ost Test 

1. Same as ^re te^t. 

2. Pry cook for hif3Jiibur/;;er stand. 



Computer Pro/rrainmor T^T.nted for 
Data Institute. 

k. Airline ticket counter heeds 
reservation agent - 
(tie) 

^fenagers fnr motel -apartments near 
beach. 

5. Doctor needed for small -toim 
hospital. 

(tie) 

Parm wrkers Jobs noir on local farms 
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component #7 continued 



Pre Test 

6. Lnw firm needs 'ambitious, brif?ht, 
young person for interesting wr.V.. 



^ost Tost 

^. Im firm needs nnbiti-^us, bright 
young nor son for Interesting vorkt 
(tie) 

Child care, light houaekeor^ing, 
live in: (tie) 
Florist shop needs a person for 
f lover arrangements, sales. 



EMERSON HUBBARD (6th Grade) 

1. Bookkeeper for small office. 
Regular hours* 

9. Legal secretary willing to take 
responsibility for three-man 
office, attractive, enjoys meeting 
the public. 



3. Bookkeepers: openings nov with 
established firm. 

1+. Airline ticket counter needs 
reservations agent. 

5. Managers for motel-apartments near 
beach. 



1, Salest^erson for Department Store* 



*1anagers for motel* -apartments near 
beach. 

(tie) 

■^am workers, .lobs now on local • 
farm. 



3. Sane as pre test, 



Teachers? Register now for openings 
with Runnyside School District. 

!>, 'P'ry cook for hamburger stand, davs, 
7-5. (tie) 

Law firm needs mbitious bright * 
young person for interesting work, 
(tie) 

Booklceeper for small office. 
Regular hours. 

(tie) 

Plastics factory needs inspectors 
for assembly line. 



HETTOERSOH (6th Grade) 

1. Salesperson for department store. 

2, Computer programmer wanted for 
Data Institute. 



1. Sane as pre test. 

2. Airline ticket counter needs 
reservations agent. 

(tie) 

Public relations for International 
Trade Comnanv,, bright, attractive 
"noo-nlo to meet the public. 
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RAinC ORDI'JR OF FREOOTITCY 



Pre Test 



Post Test 



3. Managers for motel -apartments necir 
beach. 

k. Child care, light housekeepinrs, 
live in. 



3. florist sho^ needs a person for 
f lover arranRements, sales. 

H. Teachers: register now for o-nenin^^s 
vith Sunnvsido School T)istrict-. 
(tie) 

Commiter programmer mnted for 
Dvata Institute 



Bookkeeper for small office. 
Regular hours. 



Bookkeeper for aoall office. 
Regular hours. 

(tie) 

Farm Workers, Jots nov on local 
farm. 



.MILFORD 



Child care, light housekeeping, 
live in. 

(tie) 

Teachers: register now for open- 
ings with Sunnjrside School District. 

Fry cook for hamburger stand. 



3. Operator, no experience necessary, 
Western Union Telegraph Company. 



1. Salesperson for department store, 



Secretarial openings at the 
telephone company. 



Florist shop needs a person for 
flower arrangements, sales. 



2. Airline ticket counter needs 
reservations agent. 

3. Teachers: register now for openings 
. with Sunnyside School District. 

(tie) 

Computer programmer granted for Data 
Institute. 

(tie) 

Florist shoT) needs a person for 
flower arrangements", salesT 

1*. Child care, light housekeepinf:?;, 
live in. 

(tie) 

Bookkeeper for small office. 
Regular hours. 

5. Doctor needed for snall-toim 
hospital. 

(tie) 

Fashion designer with oomph needed 

for successfvil , highly creative 

botique. (tie) 

?fenagers for motel-apartments near 

beach. 
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6h . 



mm ORDER OP raEQIBHCY 



Pre Test 



. Post Test 



6. Doctor needed for snall-toim 
ho8T)ital. 



7. Airline ticket counter needs 
reservations agent. 



6. Housecleaners needed for house- 
keeping service, 

(tie) 

Fry cook for hamburger stand. Days> 

Secretarial o;oenings at the 
telephone company. 



SEWARD (6th Grade) 

1. Fry cook for hamburger stand. 

(tie) 

Farm workers > Jobs now. on. local 
fam. 

2. Plasterer wanted for work with 
building contractor. 

3. Sanitation workers needed for 
work on garbage trucks. 

k. Computer programmer wanted for Data 
Institute. 

5. Airline pilot for flights to 
Europe and the Far Er.st. 



6. Ditch diggers for water project- 



Observa'tions: 6th Grade Level 



1. Salesperson for department store. 



2. Doctor needed for small-toTO 
hospital . 

3. Computer "Drograinmer granted for 
Data Institute. 

U. Farm '.rorkers, Jobs now on local 
farm. 

5. Fashion designer with oomph 
needed for successful, highly 
creative botique. 

6. Managers for motel-apartment near 
boach. 



1. Since the population of three of the five schools was only five students, 
the frequency of responses for the oc*cupations listed may be insignificant. 
The five students identified to fill out this inventory were students who 
were having trotible in the regular school -orogram. 

2. Students at the sixth grade level have a diverse area of interests 
towards occupations. 

3. The following occupations had the most responses from the sixth grade 
group: (not rank order) 

a. Salesperson for department store. 

b. Doctor needed for small-to>m hospital. 

c. Managers for mctel-apartnonts near beach. 

d. Computer Programmer xrantod for Data Institute. 

k. All 5 schools stated in the post-test that the Salesperson for , 
demrtment store ms the number 1 res-oonse. 
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component #7 continued 

Results for Pre and Po s^^t Test^^ *^th Grade 

Pre Test 

Centennial 



1. Teachers: register nov for onon- 
Ings witli Sunnyside School District. 

2. Airline ticket counter needs 
reservations agent. 

3. Try cook for hamburger stand. 



"^'ost test 



1. Co:r\''')uter v^rof^rrm^er w?3.nted for 
Datn Institute. 

2, P.nm as tiretest. 



3. L?.v firm needs ambitious, brip:ht^ 
younR person for interesting vtrk, 



Ener son-Hubbar d 

1. Graduate scholarship; to apply, 

you must have at least a B+ average. 



2. Airline ticket counter needs 
reservations af^ent. 

3. Farm vorkers^ Jobs nov on local 
fvam. 



1. Airline pilot for flights to 
FJiirope and the Far F^st*, raust 
STDeak French. . 

(tie) 

Managers for notel-ap'i'-rtTr'.ento 
near beach. 

(tie) 

SalesTJerson for dorartment store, 
(tie) 

Manaf^er needed for travel agcncv. 
Old, vell-knoTO n.'^encv nec^ds tor)- 
flip:ht aif::ent ^^rith experience. 
^'Tilling to travel. 

2. Farm workers, Jobs noi-r on local 
farn. 

3. S^^cretarial onenln^^is at the 
telephone coriTDanv. 

(tie) 

Ai.rline ticket counter needs 
reservations airjont. 



Henderson 

1. Managers for notsl-o.partnents near 
beach. 



1. Airline pilot for flights to 
Europe and the Eastr. must 
ST^eak ^ench. 



2. Sales-oerson for denartnent store. 



2. Managers for motel -apartment s . 
near beach. . 



on. 
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conponent #7 continued 



R.Vn: OR^)EB OF FR?]OT.T?incY 



Pre Test 



"'ost Test 



3. Computer pro.f;rr?jnner wanted for 
Data Institute. 

k. Bookkeeper for snail office. 
Regular hours. 



5. Florist shoD needs c person for 
flower arrnngenents, sales. 



3. "^nrn vorknrs. Jobs nov on local 
f w^rn . 

Ill Bookkeepers: OT)eninin;s .now with 
estP.bliBhea. firn. 

(tie) 

frrjiduate gcholf?.rship offered: to 
a7>T>ly, you must have ?it least a 
average. 

(tie) 

Bookkeeper for smll office. 
Regular hours. 

5. Doctor needed for snall-to^m 
hosDital. 

(tie) 

Kcononic analyst needed for motor 
oil firm; central offices, 
(tie) 

Teachers: re.gister now for open- 
Inns >rlth Sunn?jrside School District, 
(tie) 

Secretarial openings at the 
telephone comioanv. 

(tie) 

Dental assistant — oxnerienced only, 
(tie) 

SalesTDersnn for deT;n,rtinent st^re. 



MILFORD 

1. Salesperson for department store, 

2. Doctor needed for snall-to'.m 
hosDital. 



3-. Operator, no experience necessary. 
Western Union Telephone Company. 
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SalesTierson for demrtmont store 

Teachers: ref;ister now for openinris 
with Sunnyside School District, 
(tie) 

Airline ticket counter needs 
reservations agent. 

Computer prorqrammer wanted for Data 
Institute. 

(tie) 

Airline pilot for flights for 
Euror.o and the Far East.^ must speak 
.^onch. 

- (tie) 
?!anarsers f^r. not el-apartments near 
"beach. 



ccinponcjnt #7 continued 



Pre Test 

^ . 'vnrkers Jobs noTr on local 

farm. 

5. Teachers: register nov for open- 
ings with Sunnyside School District. 



Pre Test 

H, Florist shot) needs a •ocrson for 
flower arrnm^oinentSj, soles. 

5. Doctor needed for smll-toTO 
hos'oital . 

(tie) • 

Fam wrkors, JoTds now on local 
farn. 



1. Operator, no experience necessary. 
Western Union Telegrar)h Company. 

2. Secretarial openinr^s at the 
telephone company. 

3. Fry cook for hamburger stand. 



1. Salesperson for denartnent store. 



2. Cormouter 'nrofpranr'.er wanted for 
Data Institute. 

3* Airline ticket counter needs 
reservations apent. 



Observations : 8th Grade Level 

1. Since the population at three of the five schools was only five 
students, the frequency of responses for the occupations listed may be 
insignificant. The five students identified to fill out this Inventory 
were students who were havinf^ trouble in the regular school •oroco^'ani. 

Conclusions : 

1. Secretarial , bookkeeninpt , and salespersons seen to be the nost cempion 
preferences at this age level. 



RESUI.TS FOR PRE MID POST TEST: 11th Grade Level 



Centennial 



Farm workers. Jobs now on 
local farm. 



1, None Available for 19T3. 



2. Plasterer wanted for work with 
building contractor. 

3. A.^ressive salesman needed for 
great now product. 

k. Managers for notel--apartments 
near beach. 



ERIC 



5. Salesperson for departm.ent 
store . 



68. 



component #7 continued 
Ef^SON^HUBBAl^D 

1, Computer proBromer wanted for 1, None Available for 19T3* 
Data Institute. 

2, Airline ticket counter needs 
reservations aj^ent. 

3, Salesperson for departnent 
store. 

rianagers for motel -apartments 
near beach. 

5. Florist shop needs a person 

for flower arrangements, sales - 



HICl^TDERSOII 



1. Airline ticket counter needs 
reservations agent. 

2. Florist shc>p needs a person 
for flower arrangements, sales, 



1. Salesperson for denartment store- 



Airline ticket counter needs 
reservations a.^ent. 

(tie) 

^^blic relations for International 
Trade Conpanv, hrir;ht, attractive 
r'eor)le to meet the •nubile. 



3. Managers for motel-apartnents 
near beach- 



Florist shop needs a r>erson for 
flower arrannienents,, sales. 



k. Child care, light housekeepinr^ 
live in. ^ 



Teachers: register now for or)on- 
inga with Sunny side Bchool Dist. 
(tie) 

Computer proe^rararier \mnted for 
Data Institute. 



5. Lav firm needs enbitious, 
bright youns person for 
interesting work. 



6. Bookkeepers: cnenings now with 
established firm. 



5. BookkeeT>er for small office, 
ne.f^ular hours. 

(tie) 

Farm Workers , Jobs now on local 
farm. 

f. Bookkeepers', openinr^s now with 
established firm. 

(Tie) 

Becrotarial openings at the 
tole'nhone commny. 
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component #7 continued 

Tmiz ordet; op freqitenoy 

Pre Test Pest Test 

MILFORD 

1, Data not availa\ for 1972. 1. Bookkooporfi? oponinrr:?? nov with 

establishoci firm. 



2. Conputcr r^rc^xramnor TOnted for 
• D:n.to. Institute. 

(tie) 

^fana^ers for notel-aT)nr.tnents 
near beach. 

(tie) 

BookkeeT>er for smll office. 
Regular hours. 

3. Lay firm needs cjnhitious^ bright, 
younf: person for interestlnn; worJr.. 

k. CrraduatG scholarship offered'/ to 
a-nply, you must have at least a B+ 
avera^^e. (tie) 
Airline ticket counter needs 
reservations a.^'sent. 

(tie) 

Salesnorson for department store, 
(tie) 

Manager needed for travel agency. 
Old, vell-known agency needs top- 
flight agent with experience. 
Willlnin to travel. 

5, Secretarial openin^^s at the 
telephone con^Dan?^. 



1. Manafiiers for notel-a-nartnents near 
beach, 

2. Teachers: re^^ister now for open- 
int';s with Sunnyside School District, 

3. Plasterer wanted for work with 
buildin^i; contractor. 

h. Sconomic analyst needed for notor 
oil firn: central offices. 



1. Comnutor r)ro/:;ra!nraer wanted for 
Data Institute. 

2. Manarjers for mot el -apartments near 
beach. 

3. fashion desi^tner with oonph needed 
for successful J highly creative 
botique. • 

k. rrraduate bcholarshir) offered:, to 
ap^ly, vou must have at least a 
B+ average. 
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componGnt #7 continued 



Pre Test 



Post '}^QiSt 



SEVIAP.D continued 



^iblic relations for International 
Tracln Company, "bri.^ht, attractive 
people to meet the "oublic 



(tie) 



F-lorist shop needs a T)erson for 
flot^rer arranc^enentS;, sales. 



Observations : 11th Grade Level 

1. The post test responses is nore significant because the inventory was 
administered to the total senior class at Milford, Henderson, and Sevard- 

Conclusions : 

1. Salespersons , Mana^^ers for not el-apartments, and boo?ckeor;in ,? seem to 
be the laost cor.?iAoii preferences at this a^r^e level. 

2. Local educational agencies should be providing more experiences which 
• relate to the occupational interests of students (secondary level), 

3. Can we relate the 11th grade student interests with oior present 
curriculmu offering to assist him/her in their occufmtional endeavor? 

Is a Business and Office Education pro^ran an intef^ral "".^art of a student ^s 
educational background? Is a strong pro^ran or course in ;nrinciples of 
marketing and retailing a part of each local schools' educational offer in^r^s? 

k. The skills and knowledges nfiieded to function in the nest ccrinon 
responses by 11th graders would include skills and knowledf^es which a. 
program or course in mrketing and retailinf: would provide • 
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8, COOPERATIVE EDUCATION SENTIMENT INDEX 



Please respond to the following statements by placing the appropriate letter in 
the parenthesis preceding each statement. 

Key ■ \ 

A) if you strongly agree 

B) if you agree 

C) if you disagree 

D) if you strongly disagree 



1. ( ) Since enrolling in my cooperative education course I like school hetter. 

2. ( ) This program malces school more meaningful to me. 

3. ( ) I would still be in school if I could not have taken my GCE c^ 

U. ( ) I like my cooperative education course better than any of my other courses. 

5. ( ) I like the cooperative education course because it will probably lead me 

■ to a Job. 

6. ( ) The GCE course has helped me to gain confidence in myself . 

7. ( ) I have gained confidence in myself because I have been assigned tasks to do, 

8. ( ) I have gained confidence in myself because of my association with people, 

employees and the public. 

9. ( ) When I enrolled in the cooperative education course, I was about to drop^ 

out of school . 

10. ( ) I cannot see that my cooperative education course is any better than my 

other courses. ■ 

11. ( ) When I graduate from high school I plan to go to work immediately. 

12. ( ) I plan to do post-high school work in an area vocational-technical school 

or in an adult education program. 

13. ( ) I like to work at the training station where I have been assigned. 

lU. ( ) % training station gives me experience in the type of work I like most. 
15, ( ) I like my training station supervisor. 



Component No. 8: Cooperative Education Sentiment Index 

Objective : To evaluate the effoctlveneBs of the Cooperative Hlducntion 
Prof5ram. 

Procedure ; All of the students vhc were enrolled in a coonerative 

education program filled out this index. (The 1?T2 Class and 
1973 Class.) 

Population Tested : Enerson-Hubbard and Milf^rd T>ublic Schools were the 

only schools vho had a coonerative education ^-jro^ran 
for the 1971-72 school year. Henderson ^KLic Schools 
implemented such a program for the 1972-73 school veor. 



FMERSON HUBBARD (1972 class--.8) 
(1973 class~U) 





Strongly 






Strongly 






Class 




ARree 


Disaprree 


Disatjreo 




Btatenent 




(Totals in percent) 








T (VTrs 
ly fa 




75 


25 




1. 


Since enrolling in my coopera- 


1973 




50 


25 


25 




tive education co\irse I like 














school "better. 


1972 


12.5 


75 


12.5 




2. 


This pror^ran makes school more 


1973 




50 


25 


25 




meaninr^fxil to ne. 


1972 


62.5 


12.5 




25 


3. 


I would still ho in school if I 


1973 


75 




25 






could not have taken ny (ICE 














course. 


1972 


12.5 




75 


12,.5 


U. 


I like rxv cnoperr.tive education 


1973 




50 


50 






course better than any of ny 














other courses. 


1972 


37.5 


37.5 


25 






I like the cooperative education 


1973 




50 . 


50 






course because it will probablv 














lead mo to a ^1ob. 


1972 


25 


50 


12.5 


12.5 




The ffCE course has helped me to 


1973 




50 


25 


25 




Rain confidence in myself . 


1972 


25 


50 


12.5 


12.5 


7. 


I have gained confidence in 


1973 


25 


50 


25 






myself because I hoAre been 














assigned tasks to do. 


1972 


25 


37.5 


25 


12.5 


'8. 


I have gained confidence in 


1973 




50 


50 






myself because of ny association 














with people, employees and the 














public. 


1972 








100 


9. 


^fhen I enrolled in the coopera- 


1973 






25 


75 




tive education course, I was 



ebout to dror> out of school. 
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component #8 eontinuod 



Emerson-Hub'bji.rd 



Stronftly 

Class Af^ree Agree Diaanree 
(Percentftfjes ) 

1972 12.5 'jO 37-5 

1973 25 25 50 



Dlsacrec 



Statenont 

10. I cannot see that r.y cooi")era- 
tive education course ia f.ny 
■better than ny ether courses. 



1972 
1973 



62.5 
50 



25 



12.5 
25 



.25 



11. \'fhen I .(graduate fron high school 
I nlan to fio to vork imedir-tel?/' 



1972 
1973 



37.5 

50 



25 
25 



25 



12.5 
25 



12. I plan to do post-hif^h school 
vork in an area vocational- 
technical school or in an adult 
'education program. 



1972 
1973 



25 

25 



37.: 



12.5 

50 



25 
25 



13. I like to verk at the training 
station where I have been 
assigned. 



1972 
1973 



12.5 



50 
50 



25 
25 



12.5 ik. ffy traininft station f^ives no 

25 experience in the tj^e of 

work I like most. 



1972 
1973 



37.5 

25 



25 
50 



37.5 
25 



15 ■ I like my training station 
supervisor. 



MILFORD (1972 class— 15) 
(1973 class— 12) 

1972 20 73 

1973 10 20 



17 
10 



+++++++++++ 
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1. Since enrolling in ny coopera- 
tive education course I like 
school bettor . 



1972 
1973 



93 
30 



30 



2. This program na3r.es school more 
nsanin-rf ul to me . 



1972 
1973 



13 

30 



20 
30 



1*0 
30 



27 
10 



3. I would still be in school if I 
covild not have taken ny GCK 
course. 



1972 
1973 



26 
20 



60 
10 



7 

1^0 



7 

30 



k. 1 like my coonerative education 
course better than any of my 
other courses. 



1972 
1973 



13 
20 



80 
30 



7 

1*0 



10 



I like the cooperavite educa- 
tion course becriuse it will 
probably lead, me to a job. 



1972 
1973 



10 



73 
30 



20 
50 



T 

10 



The GCE course has helped me to 
gain confidenco in nyself . 
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coraponent #8 continued 



Strongly Stron.-!;ly 
Class Agree Anree Dlsa/;ree Discujr^e 
( '■'ere ent ages) 



1972 
1973 



1972 
1973 



10 



13 
20 



73 

1^0 



67 

50 



20 
30 



13 
30 



7 

0.0 



Statonent 

7. I have gained confidence In 
myself "bec.9-uae I have henn 
assigned tasks to do . 

8. I have gained confidence in 
myself because of my associa* 
tion with -neople, enployees 
and the nuhlic . 



1972 
1973 



10 



7 
10 



13 
10 



80 
70 



9. ^'Then I enrolled in the coopera- 
tive education course, I was 
about to drop cut of school. 



1972 
1973 



1972 
1973 



30 

ko 

50 



13 
!+0 



U6 
30 



73 
10 



■ 7 
10 



13 
20 



7 

10 



10. I cannot see that ny coonerative 
education course is any better 
than ny other courses. . 

11 . Wien I /rjiTiduate from hifjh school 
I plan to r;o to work imnediatelv 



1972 
1973 



1972 
1973 



27 

ko 



53 
30 



60 
ko 



27 

ko 



13 
10 



20 
30 



10 



IS. I plan to do post-hi/ih school 
work in an area vocational- 
technical school or in an adult 
education program. 

13. I like to work at the trainini^ 
station where I have been 
assif^ned. 



1972 
1973 



20 

30 



k6 
50 



7 

20 



ih. My training; station reives me 
experience in the t^rrae of work 
I like no St. 



1972 53 

1973 1^0 



33 
30 



Ih 15 . 

20 10 

+ + + + + + + + + + + + + 



I like my training? station 
supervisor. 
+ + + + 



HEJIDSnSON (1973 class— 19) (first year vmcprejrr.) 



1973 



21 



69 



Since enrollinr: in nv coopera- 
tive education course I like 
school better. 



1973 



1973 23 



26 



kk 



2. This -orof^tm. makes school more 
meanlnf-^fiil to no. 

3. I would still be in school if I 
could not have taken my GCE 
course. 
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conponent #8 continued 



HRBDERSOW 

Strongly Stron(:;ly 
Class Agree Agr ee Dlsa.rgree Disnr^ree Statement 
(PercentGrjes) 

1973 5 10 16 69 1 like my cooperative education 

course bettor thr-n p.ny of my 
other courses. 



1973 10 32 21 37 

1973 5 16 37 »+2 

1973 5 16 Us 37 

1973 10 k& 21 21 

1973 5 5 90 

1973 69 21 5 • 5 

1973 32 26 16 26 

1973 16 10 26 U8 

1973 10 ' 32 16 h2 

1973 10 32 16 1+2 

197"^ 6U 21 5 10 



5. I like the cooperative educa- 
tion course tecauso it will 
probahly lead me to a Job. 

6. The TtCE cover se has helped no to 
!T,Q.in confidence In nvgelf . 

7. I have gained confidence in 
myself because I have been 
assigned tasks to do, 

8. I have Rained confidence in 
myself because of my association 
with people. 

9. When I enrolled in the coopera- 
tive education course » I was 
about to droT) out of school. 

10 I cannot see that vr^r cooperative 
education coxirse is any better 
than my other courses, 

11. TThen I f^aduato from hif^h school 
I plan to go to T-Tork iirimediately: 

12, I plan to do post-high school v 
work in an area vccational- 
technical school or in an 
adult education pro/?ram. 

13 • I like to work at the trainln/^ 
station where I have been 
assigned. 

ih, Ify training station gives mo 
exT5erience in the type of work 
I like most. 

15- I like my training station 
supervisor. 
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COMPOHEIIT NO. 8* COOPERATrnS liiDUCATIoiT SESTPOTT limVu 

Obgervfitions ! The student responses seon rather si/^nlf icf?,nt because nil of tho 
58 students who rosponderi to this index 'fore in the coo:oerativo 
education wonran for cno school year and all of the students 
irore seniors* 

Conclusion s; 

1. At least 30% of the students felt that since enrolllnr^ in ?. cooperative 
education program, they liked school "better. 

2. A majority of the students in the cooperative nro<7rnm felt that the 
procron r^ade school Bore neaninc;ful to the students, 

3. At least 50?5 of the students enrolled in the cooperative prorjran in 
1972 or 1973 liked the cooperative educfr.tion course hecause it ^rill 
probably lead then to a Job. 

1». At least kO% of the students stated that the cooTSorativc nclucation 
program assisted students in /jainins confidence in themselves. 

5. At least 6o% of the students arrecd they had Rained confidence in 
themselves because of their association vith people, employees and the 
public . 

6. Over 60% of the students T^lan to no to work full-time immediately 
upon (graduation from hiph school. 

7. A majority of the students enrolled in the cooperative education 
pro/]5ram plan to do post-high school vnrk in an area vocational-technical 
school or in an adult education pror^ron. 

8. At least 50?! of the students responding:? to this index felt that their 
training station gave them experience in the type of work they likrid most. 

9. 15% of the students liked their training; station supervisor in the 
community. 
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9. ATTITUDES TOWARD A GUIDANCE PROGRAM 

INSTRUCTIONS: The guidance program of a school consists of organized services 
such as testing, counseling, and occupational information. The following sentences 
are statements that someone might make about the guidance program in your school. 
You will probably agree with some, of these statements and disagree with others. 
Put a check (/) in the blank space in front of each statement that you agree 
with. Please be frank. Your answers will be kept in confidence and will be 
used only to help improve guidance programs. 

1. Specialized guidance personnel are "outsiders" and are therefore less 

able to offer guidance than regular teachers. 

2. The students are not mature enough to take any form of guidance 

seriously. 

3. The guidance program confuses students and makes them begin to doubt 

their individual judgments. 

h. The guidance program takes, guidance- functions away from those best 

qualified to perform them— the teachers. ' 

\ 5» The guidance program wastes money that could better be directed toward 

a more adequate medical program. 

^ 6. The guidance program looks good on paper but is a flop in practice. 

7. Our school does not need a guidance program since all of our students 
are normal. 

____ 8. The guidance program is just a "flash in the pan" and will become 
obsolete in a few years. 

9. The guidance program is not worth the effort it requires. 

10. The guidance program should be eliminated. 

^ 11. The guidance program has unlimited possibilities. 

12. The guidance prograru is an important element in the value of the 

school as a whole. 

13. The removal of the guidance program would leave a void which would 

be extremeljr difficult to fill. 
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Xk. The guidance program has made impressive accomplishments. 
.15.^.- The guidance services need to be expanded. 

16. The recommendations and interpretations of the guidance workers are 
usually accepted. 

?,7. The guidance program is not essential but does have something to offer. 

18. Guidance personnel tend to advise rather than counsel. 

19. The guidance program does not provide sufficient opportunity for 
- > everyone connected^vith it to of fcr constructivr *^"^5.tici9m. 

20. Guidance personnel are too busy with discipline problems to be of 
much help in solving personal problems. 
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COMPONEHT NO. 9i ATTITUDES TOWARDS A GUIDANCE PROORAW 

Objective : To identify the attitudes of students towards the function, 
philosophy, find natxire of a /guidance prof^ran. 

Procedure : 8th graders and 11th (graders were asked to complete this quick 
checklist of 20 statements about the counseling and fjuidanco 
prosram. Students were asked to check only the statements they 
OOTeed with. 

Results of Pre and Post Test: (See next pajje) 

Observations : 8th Grade 

1. An average (pre and post test) of 30^ of the 8th grade students felt 
that the {guidance program confuses students and makes them besin to 
doubt their individual Judf^aents." 

2. An averar^e (pre and post test) of the 58f? of the 8th /^rade students 
felt that the guidance profsrom has unlimited possibilities. 

3. An average of 61% of the 8th /^rade students stated that the /guidance 
program is an important element in the value of the school as a whole. 

An average of 60% of the - 8th grade students stated that the guidance 
services need to bo expanded. 

Observations: 11th Grade 

1. An average of 6l% of the 11th ^rrade students felt the guidance program 
has unlimited possibilities. 

2. An average of 6j% of the 11th grade students felt the f^ldance 
program is an Important element in the value of the school as a whole. 

3. An avora?:;e of 70% of the 11th nrhde students stated the f^idance 
services needed to be expanded. 

Conclusions ; 

1. Guidance services need to be expanded in all local schools. 

2. Guidance services should include services to parents of students in 
local schools. 

3. Guidance personnel need to identify their function in the erlucationfil 
process and communicate this function to students in the locnl school. 

U. Occupational information and educational Information should be 
disseminated to students and parents on a systematic basis. 
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LOCAL SCHOOL'S ADMINISTRATIVE EVALUATION OF CAREER EDUCATION 

1. Do you feel that the concept of Career Education is anotriier fad which 
Is going to be forced upon local Fchools? Yes No Mayhe , 

2. Do you feel that the concept of Career Education is the same s as 
vocatione^l education? Yesj No Maybe . 

3. Do you feel that placement of students directly on-the-job, into 
vocational-technical schools, and four year baccalaureate programs is 
the responsibility of eachjlocal school agency? Yes No . 

h. Do you feel that your profissional teaching staff would be receptive 
to the concept of Career Education? Yes No . 

5. Do you feel that the concept of Career Education could be developed 
into your K-6 elementary sphool program? Yes " No . 

6. Do you feel that it would-be logical to develop Career Education into 
your K-6, elementary school program? Yes No^ . 

7. Do you feel that the concept of Career Education will make drastic 
changes in your present education programs? Yes No ^ Maybe 

8. Do you feel that a curriculum director or project director will enhance 
•the development of the concept of Career Education in your local school 

situation? Yes No . 

9. Do you feel that your professional staff who teach the academic courses' 
(Geometry, Chemistry, Physics, Foreign Language, etc.), can develop 
their programs around the concept of Career Education? Yes No . 

10. Do you feel that the secondary staff is more resistant to curriculum 
changes than the elementary teaching staff? Yes No Maybe . 

11. Do you feel that the Concept of Career Education is a new concept which 
has caught the fancy of the U.S. Office of Education .pr has it been 
evolutionary in development? New Concept Evolutionary • 

12. Do you feel that a strong guidance and 'counseling program will enhance 
the development of Career Education in your local school program? 

Yes No . \ 

13. Do you feel that the concept of ' Career E(^ycation will promote the concept 
of individualized instruction? Yes ' No Maybe ^. 

ih. V7ith your present background and information of Career Education, do you 
• feel that the concept of Career Education will succeed in our American 
schools? Yes No . 

15. Do you feel that the Milford Public Schools can provide some leadership 
in the development of Career Education for the State of Nebraska? 
Yes No Maybe . 
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16. Do you feel that the Nebraska State Department of Education will provide 
most of the leadership in promoting and developing the concept of 
Career Education? Yes No Maybe . 

17. Do you feel that inter^school evaluation programs can assist each local 

school in developing quality educational programs for students? Yes ^ 

No Maybe . 

18. Do you feel that your local school board will view Career Education as 
Just another Federal program? Yes No Maybe . 

19. Do you feel thao your local school is ready to develop a Career Education 
Program? Yes No V/e need more information I*Iaybe . 

20. Do you feel that your present guidance and counseling program is doing 
an adequate Job in assisting your students in the following areas: 



a. Student's self understanding . 

•b. Student's career orientation . 

c. Student's career preparation . 

d. They are doing an' adequate Job in all of the above 
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COMPOIIEIIT #10: LOCAL SCHOOL ADMB!ISTP.ATI\^ Ii!V./\LUATIOn OF C/ulEER EDUCmOH 

Objective t To 'evaluate the knowledije and «^.ttitudc-s '^••f the administrators 
in the five school systems (superintendents and principals) 
toTrr.rds the concept of cnroor education* 

Procedure : Each of the adninistratorg in each school system vus asked to fill 
out this questionnaire. 

Results of Pre Test Evaluation : (No -i.'^st test evaluation) 

Population: 12 administrative personnel. 

Yes ' Kgybo 

5fj 13% yj% 1. Do you feel that the ccnce-nt of Career .Education is 

another fad which is .-^^oin/^ to be forced U'^on local 
schools? 

• 100 2. Do you feel that the concept of Career Education is the 

sane as vocational educo^tion? 

6U l8 l8 3. Do you feel that i:.lacenent of students directly on-the- 

job, into vocational-technical schools, and four year 
baccalaureate profqran.s is the responsibility of each 
local school a,n:ency? 

92 8 Do you feel that your r^rof essional teaching staff would 

be receptive to the concept of Career Education? 

92 8 5« Do you feel that the concept of Career Education could 

be developed into your K-6 elementary school rrn/^an? 

83 17 6. Do you feel that it would be lon:ical to develon Career 

Education into your K-(? elementary school proftran? 

3 67 25 7. Do you feel that the concept of Career Education T-rill 

make drastic changes in your "oresent education r.rc^ans? 

.100 S. Do you feel that a ciu-riculiun director or project 

director will enhance the develonnent of the concer^t of 
Career Education in your local school situation? 

82 18 9. Do vou feel that your T^rof essional staff who teach the 

academic coursos (GeonetrVy Chemistry, "^hysics, Foreir,n 
Lan^piap:es, etc-), can develop their proicrr^xis around 
the conce^^t of Career Education'^ 

16 3^+ 50 10. Do you feel thvat the secondary staff is more resistant 

to curriculuti chanties than the elementary teachin^r staff? 
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Yes No Maybe 

New Concept 17?5 H. Do you feel thht the conce')t of Career SlucR-tion is a 

Evclutlonary Q3% nev concent which has Cfiught the fancy of the IUS» 

Office of EdiiCvation or has it been evolutionary in 

clevolonnent? 

100^ 12, Do you feel thp.t a stronr; r^uidance and cnunsellnr; 

pro.f?TMi vrlll enhance the dovelonnent .of Cr.roer Education 
in your locj?.l school pror;rpr,? 

50 50 13. Do you feel thr-t the concent of Career Education will 

promote the concent of individualised instruction? 

73 27 lU. Vfith your present baclT^,round and infomation of Career 

EduCvT.tion, do you feel that the concent of Career 
Education will succeed in our /vmerican So?iools? 

100 15, D'-i you feel that the Milford ^ihlic Schools can nrovido 

spr:ie_ leadershin in the develonnent of Career Education 
for the state of Nebraska? 

50 50 l6. Do you feel that the Nebraska State Denartnent of 

Education will provide most of the leader'Bhin in 
nrojnotinn: and dcvc-lonini^ the concept of Career Education? 

83 17 17* Do yoTi feel that inter-school evaluation n rO:^>?j?ig can 

assist each local school in develoninr^ quality . , 
educational -^rcfO'Pns for students? 

17 75 8 18. Do you feel that your local school board will view 

Career Education as Just another Federal Tro/^ram? 

50 17 8 19. Do you feel that your local school is ready to devclon 

(need nore informtion 23%) a Career Education 'prorxo^? 

f. . - 

20. Do you feel that your nresent foiidance and coixnselin?^ 
prcr;ran is doin.i:t an adequate Job in assistin*?, your 
students in the followin.7 areas: 

a. Student's self under standinrc 23 r . 

b. Student's career orientation 3Uf^ . 

c. Student's career prc-naratlon 8!? 



d. They are 'l^inrr, an adequate Job in ?11 ^f the 
above 0^ , 



ERIC 



BEST COPY AVAILABLE 

COMTONEIIT #10: 
Obaervatlons : 

!• Local school acini nistrators are interested in the conce'ot of Career 
Education. 

Conclusions ; 

1. 75^ of the administrative personnol felt that Career Education vr.s 
not a fad. 

2. 100% of the administrative personnel did not think Career Education 
vas the sane as vocational education. 

3. 92^ of the respondents felt that their professional teachinr^ staff 
would he receptive to the concept of Career Education. 

k, 67% of the respondents felt that the concept of Cnxeer Education would 
not make drastic chanr^es in their pre'sent education prof^rans. 

5. 8255 of the respondents felt that their acadcnic staff could develo*") 
their prcf^rari around the concept of Career Education. 

6. l6f$ of the respondents felt that the secondary staff is nore resistant 
to curriculuTii chan.n:es than the elementary teachin/i; staff, ^0% of the 

. respondents stated i naybo . 

7. 8355 of the respondents felt that the concept of Career Education was an 
evolutionary developnent rather than a new concept. 

8. lOOj? of the respondents felt that a strong: r^idance and counseling: 
pro{5ran would enhance the developnsnt of Career Education. 

9. 50% of the respondents felt that Career Education would pronote the 
development of individualized instruction. 

10, 13% of the adninistrators felt that the concept of Career Ed.ucation 
would succeed in the i^jnerican schools. 

11, 30% of the adninistrators felt that the State Departnent of Education 
would provide no leadership in the developnent of Career Education in 
the stata of Nebraska. 50/? of the respondents felt that maybe there 
would he leadership fron the State Department of Education. 

12 , 83?? of the a dninistrators felt that in ter^^school evaluation r^roc^rans 
can assist each local sc h o ol ii: develoninr: quality educational r^rograns 
for studen ts. 

13 ► 50? of the respondents felt that their loco-1 school was read:;,^ to develop 
a Career Education Pror^ran. 

ih. 0^ of the ac'ninistrators felt that thej.r rUidance and r^idanco 
pro'^ranw^ vera doinr: an adt^quatc* joh. 
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Objective : To identifv the P.ti:ituAos of '^n.rontR tovards the concept of r.n,'^eor 
Education In MUford, ?Te^rA9>.<;?.. 

P rocedure : Barents vcro invitod to .'in oriontation j^'-.cetinfr on Hn^reer !*^ducation 
on Tuesdw, Anril 25 >^ 197??. '^he r>ro,1ftct dl^'Rctor ^n-vo n, f^onornl 
. ex^l-anntion the concept ^^roor T7dncp.tinn. ^"r. ^^"h'^rt L'^.Tr 
of the' Lincoln *^ihlic .^chcoln 'nre5?ontod a sU.do nr^'^'^ontatl^n on 
thG Vorld of Cnnstruct'lon" '^.nr' tho "^^orld of -'anufncturinp;'" '^hich 
arc to bo inplcnontod for the ^scho'-^l ve^rj, lOT^-T'^, 

^on tho nrosontr.tj.^n nhov^, the "^.'^•.r^nt f^r>rn A«3>Gd to fill '^ut '^.n 
evaluation ahout con^nn«'^,ntn o-** r, naro-rr Fd\icntion ^r^f^r'^jn, Thorn 
vere approximtoly 5^ ^nrcnts at this n'^etin^?. 

r^e sult s (>f ^n.ron t'-Te.^ chor Orff; ?.ni;^.n .tif;^n^ 7^rJAiati''"n • (^ofor to naxt 'o?»/irc3) 

Ohs orvfitioris : 

1. 'Barents? vere very enthusiast io .?.hout tho "T-^orlc" of Construction'' and 
the ''World of Manufactiirin'^" -nr'-^r-r^riS . 

2. "^aronts requested thoir child ^3 sch^rlulo ho changed so thov could ho 
in the nov industrio.i arts T)ror^r?xi. 

Conclusions : 

1. Qhfj of thr pai^ents statnd that Caroor Fducation will heln students in 
the Milf->:* '^ihiic School district. 1^^ of the •narmts felt nayhe. 

2. 100*^ of the parents folt that th.o P'T^ neT- ino'lustrial arts -nrofrrans 
vciild he nood for studr^nts* 

"H. 1^0^ of the "oaronts "^^uld Int thoir «ion or daurhtor ho roloasod fron 
school (under su"oervision) to visit and ohnorvo 'neorlo at ^-^r!'. 

It. 8ff? of the parents felt that a T»nr>. ox'J^orlonco profran at the l^th 
i??Tade level vnul'. be r^ord for their son or daughter. 

87^ of the '^.aronts folt there T*as a neod for noro en^hasis on ^it'^ance 
and counseliru: for their children, 

6, of the r>arents Vf^ro ^'illinrr to serve as a resource nor son to the 
school to discuss youi- occupational area with a student stud^^nts. 

7. 35!^ of the parents felt there \jrxs a need for nore acquit f^ducation 
courses. 
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^lor-se complete tho frllovimr quostinns i^.ich vill Vl-^ in the dovelo-nnent of n 
Career Ediicr-tlon ^Ottrr-r. at *!ilforr*. "^ihlic F!cho.-^l for the Bchonl voar, 1972-7^. 

1. Fron the short prcsentr-tion on the concer^t o? n^.reor Education, vou foel 
that this prof-ran >rlll heln students in the ^-Tilforfl "^uhlic School :Oistrict? 

Yc-s SU^^ 'To 

2. Do you feel that the *^V?orld of Construction * '^.nr^. ?he ''^'Torld of '^rinufncturinrr" 
are fjood pro/^rnns for students? Yes 100.'' TTo 

3. Is there n. need for rrre en^^hasis in one '^f the folloTd.nr: ira^^a* 

Check one: Collej^e Prer^ar'^^tnrv T^rcr^rrn 1 nj|? ^ 

Occu-natlonc^J. Educaticnal Trof^rnn .^^^'l^ 
Ocneral Mucation ^jfi^ 

h. As a rjRrent, vould you let ^rour son or daathter ^be relonsod fron school (under 
supervision) tc visit e-nd observe people Rt '^^•ry^P ^cs 1005 ^To 

5. As G nnrcnt, do you feel thn,t p. vnrh exnerlcnco -nroftrnn ftt th'^ l^th rrrr.d^- Invel 
wuld bo f^ood for your son ^-.r :"'_r.ur;hter? ^'es l{^^ 

6. Do you feel there is a need for nore ermhasis on .'^idancpi and ccunseliar for 
our students? Yes 87_ft 1?^ 



7. Dn you think .'tqrnun f^uidance n.ctivitics '^•roul.d benefit vour sen or dnuc-hter? 

Yes 93j_ No ^f^^ 

8. Do yo\JL think the school should "orovido nore services for the T'Cre-du^.tin^^ senior? 

'^^^ ^'^^ ^Ifi"^ 

Please check: 1. Assist the. senior in findinf? a Job ?/yf: . 

2. Assist the senior in p-nrjlyinr: for collC'^e Ulf^ 

3. Assist the senior in .""oplvinr; fnr rx vocr-tion'^-l-technical 
school J53£,_. 

9. Would you be T/illinr- to sorve ♦^s r. resource -norson to the school to discuss 
your occu'«^?.tion!\l r.rof*. '^^rith student or students? Yes !To 



10, Dc you feel there is a need for nore adult education courses'^ Yes fi5^ !To 1^ 



^'?hat adult educr.tion courses vould -^ ^ou be Interested in? ^le?se list belot.r* 



a. 


Hone Econnnics At^o. 


h. 


Connunication at a School level (ta; 


b. 


Crafts 




levies , etc . ) 


c . 


Connorci?-l Courses 


i. 


Short course for 'r^nr^n concerning?: 


A 


GrouT) T)v7ianics 




auto enor'tencv i^roblens 


e. 


Social Studios 


.1. 


Hunan behavior 


f . 


School Adninistration or General 


k. 


Antiaues 




Infornntion on School 


1. 


T^siness nachines 




Child '^sycholorr^ ('^svcholri.c^'-) 


n. 


"^oreif^n lan.r:ua«^c^s 






n. 


Tyninf?, Ocrnan 



APPEIIDIX 

A: Contract or Letter of nnr»nltnQnt 



statement of Cc.rinitnont and Assur'^.nco: 

C o^nitnfin t 

1. The ^ Public School svsten in very much intoreste'"'. 

in jjnrticiij-^ntlrirx ^'.s .1 control school in this in-n^rtant evaluation, ^-^e 
assuno the rlatp, conpilcvl fron tne evnluatinn vlll h^j at our ^'.i?.^^sal for 
our ovn use. The data connilfi''. will not Tx? uso(^. to iflscre'-Ut thc^ qunlitv 
profi;ran vo nre noir o:^orr,tinrt. 

Wo also asstino th?it anv ins true tion.^,1 nntorinln dovolo^c''. (•'i-lS) "^.t ^Hlfor--^ 
Public P»chocls will be ■•^^.vp.ilable for our use u'o'jn renue^Jt. 



Ru'^orintcnclent ' s F?i.i;nn,tiijro 



• Assu ranc e Milforc! !^iblic Schools 

We r.r^roo to tho ribove provisions of tho "^bllc 

Schools connitnent to r^prticinato in the evaluation. 



Larry t?. Willis 
"^rojoct Director 
Career Education 
Milfnrd ^blic Fchoolr. 

2. No, ve aren't ablfi to participate at this tine. 



School' 



Surjorinten^^ent's ^^irnatxire 



Dato 



Please place in the c-nclosorl stam-^ed t^nvelono and ret\irn. If '^re have; not 
received this stator.ent of conr.itnent on or before Friday, April 7, 1972, 
ve ^Till assiuno that you do not ^,rish to nartici^p-te. ""hanh vcu. 
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